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CRITERION 6 – Governance, Leadership and Management 

 

Key Indicator - 6.3 Faculty Empowerment and Strategies 

 

6.3.1  The institution has effective welfare measures for teaching and non-teaching staff. 
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6.3.1  The institution has effective welfare measures for teaching and non-teaching staff. 

Rajgad Dnyanpeeth’s Shree Chhatrapati Shivajiraje College of Engineering provides welfare 

facilities and services for teaching and non-teaching staff at workplace for continuous 

improvement in the work are as follows: 

1) 10 full days or 20 half days Medical leave per year  and 70 days per year for Teaching staff 

ad 30 days per year for non-teaching staff vacation leave is provided  

2) On Duty leave 10 days per Academic Year is provided to attend workshops, seminars, 

FDP’s, conferences and university examination duties for all teaching and non-teaching staff. 

3) Special Study Leave to pursue higher education. 

4) 15 days Marriage leave is given to all teaching and non teaching staff. 

5) The institute has provides Doctor on call facility whenever there is a medical emergency in 

institute. 

6) Institute provides 180 days maternity leave to the female staff according to the norms.  

7) As per the provisions of provident fund act, institute contributes to Provident Fund. 

8) Our Institute provided free uniform to non-teaching staff. 

9) Wi-Fi campus for Teaching, Non Teaching staff and Students. 

10) Institution provides free transport facility to all non teaching staff. 

11) Faculty members opting to stay in hostel are given free accommodation. 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

2.  Policy for Various Leaves 

 

 

 

 

 

 

 

 

 









 

 

 

 

 

 

 

 

3.  Sample case study of Casual, 

Compensatory off, Higher Studies Leave, 

On Duty Leave, Medical Leave, Special 

Leave 
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Jupiter Diagnostic Clinic Dr Manisha Jagtap 

Name 

Ref By 

MRS SHRADDHA SANGRAM BHOSALE 
: Dr. DRMANISHA JAGTAP 

LM.P:08/02/2022 

Care for sure 

GA (LMP):12 weeks 0 days 
GA (USG): 12 weeks +/-1 week 1 day 

OBSTETRIC USG/NT SCAN 

Foetus shows normal intrauterine movements. 
Study reveals a single live Intrauterine Foetus in changing lie. 

The foetal measurements are as follows 
CRL 5.29 cm corresponding to 12 weeks 0 days. 

Foetal cardiac activity is normal and regular. FHR 152 bpm. 

NT measures 1.8 mm which is well within normal range. 

Age/Sex 
Date 

IMPRESSION: 

Internal os closed. Cervical length 3.2 cm. 

NT-1.8 mm (is within normal range). 

Nasal bone is well seen and appears normal. Pre maxillary triangles are normal. 

MBBS,DMRE 
Consltant Radi 

EDD (LMP):15/11/2022 

Placenta is posterior and appears low lying -lower edge of placenta is 6.2mm away from internal os. No elo retroplacetal hematoma. 

Fetal growth is appropriate for gestational age. 

30 YEARS/F 

EDD (USG):15/11/2022 

03 May 2022 

A single live intra uterine foetus in changlng lie with CRL of 5.29cm 
corresponding to GA (USG): 12 weeks +/-1 week 1 day. 

The Landmark building. 1st floor office no. 102,104. 
Undri. Next To Euro school. Pune 411060. 

Suggest -follow up at 18 to 20 weeks for Anomaly scan. 

Placenta is posterior and appears low lying -lower edge of placenta is 6.2mm away from internal os. No elo retroplacetal hematoma. 

PS: I, Dr. Manisha B Jagtap declare that while conducting ultrasonography/image scanning on MRS. SHRADDHA SANGRAM BHOSALE, I have neithcr detccted nor disclosed the sex of her fetus to anybody in any manner. PS: All fetal anomalies may not be picked up on USG due to certain maternal, fetal and technical factors. 

With regards; 
Dr Manisha Jagtap 

NHCHAJAGTAant Rädioloais 
TROIOLOGIST 

.200170JI 1238007869377, 8788676008 

Jupiterdiagnosticclinic@gmail.com 
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4.  Doctor on Call Facility 

 

 

 

 

 

 

 

 

 







 

 

 

 

 

 

 

 

5.  Employment Provided Fund Facility 
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5. Employment Provided Fund Facility 
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1 
Payment Confirmation and Challan copy Employees Provident 

Fund for the month of April 2022 to March 2023 

 

2 
Sample Employees Provident Fund Statement for the month of 

March 2023 

 

 



 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

1. Payment Confirmation and Challan copy 

Employees Provident Fund for the month 

of April 2022 to March 2023  



Payment Confirmation Receipt

TRRN No : 3152303005479

Payment ConfirmedChallan Status :

04-MAR-2023 17:26:36Challan Generated On :

PUPUN0120768000Establishment ID :

RAJGAD DNYAPEETHSEstablishment Name :

Monthly Contribution ChallanChallan Type :

160Total Members :

FEB-2023Wage Month :

4,56,420Total Amount (Rs) :

2,89,794Account-1 Amount (Rs) :

9,128Account-2 Amount (Rs) :

1,48,370Account-10 Amount (Rs) :

9,128Account-21 Amount (Rs) :

0Account-22 Amount (Rs) :

Payment Confirmation Bank : Bank of Baroda

012110323001632CRN :

Payment Date : 11-MAR-2023

Payment Confirmation Date : 11-MAR-2023

11/03/2023 19:27:Generated On

0Total PMRPY Benefit :

Page 1 of 1



COMBINED CHALLAN OF A/C NO. 01, 02, 10, 21 & 22 (With

EMPLOYEES' PROVIDENT FUND ORGANISATION TRRN

Establishment Code & Name

Address :

Dues for the wage month ofPUPUN0120768000

BHOR, BHOR, PUNE, PUNE, MAHARASHTRA

February 2023

3152303005479

RAJGAD DNYAPEETHS

Total Subscribers :

Total Wages :

160 157 160

       17,80,672        18,25,672       18,25,672

EPF EPS EDLI

ECR Id
LIN :

85627894

1242515240

SL. PARTICULARS A/C.01 (Rs.) A/C.02 (Rs.) A/C.10 (Rs.) A/C.21 (Rs.) A/C.22 (Rs.) TOTAL

1 Administration Charges                0            9,128                0 9,128               0                0

2 Employer's Share Of           70,712                0         1,48,370 228,210           9,128                0

3 Employee's Share Of         2,19,082                0                0 219,082               0                0

(This is a system generated challan on 04-MAR-2023 17:26, the particulars shown in this challan are populated from the Electronic Challan Cum Return (ECR) uploaded by the
establishment for the specified month and year.

        4,56,420Grand Total : Four Lakh Fifty-Six Thousand Four Hundred Twenty Rupees Only

D)  Total (A + B + C) ( Rs.) -

B)  A/C no 10 (Pension fund) ( Rs.) -

A)  A/C no 1 (Employer share) ( Rs.) -

Note :- The following amounts are being remitted directly by Government of India on account of PMRPY / ABRY.

E)  Total remittance by Employer ( Rs.) -

F)  Total amount of uploaded ECR (D + E) (

            0

            0

            0

PMRPY ABRY

C)  A/C no 1 (Employee share) ( Rs.) - 0

            0

            0

            0

            0

     4,56,420

        4,56,420



 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

2.Sample Employees Provident Fund 

Statement for the month of March 2023  









 

 

 

 

 

 

 

 

6.  Policy for Support Facility 

 

 

 

 

 

 

 

 

 



















 

 

 

 

 

 

 

 

7.  Policy for Recruitment, Service Rule and 

Promotion for Teaching and Non-

teaching Staff 

 

 

 

 

 

 

 

















 

 

 

 

 

 

 

 

8.  Policy for Academic Facility 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

9.  Policy for Central Library 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

10. Research policy for Faculty and Student 
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