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CRITERION 6 – Governance, Leadership and Management 

 

Key Indicator - 6.3 Faculty Empowerment and Strategies 

 

6.3.1  The institution has effective welfare measures for teaching and non-teaching staff. 

Sr. No Description Remark 

 

1. 

 

Description of Welfare Scheme 
 

 

2. 

 

Policy for Various Leaves 
 

 

3. 

 

Sample case study of Casual, Compensatory off, Higher 

Studies Leave, On Duty Leave, Medical Leave, Special 

Leave 

 

4. Doctor on Call Facility 
 

5. Employment Provided Fund Facility  

6. Policy for Support Facility  

7. Policy for Recruitment, Service Rule and Promotion for 

Teaching and Non-teaching Staff 

 

 

8. Policy for Academic Facility  

9. Policy for Central Library  

10. Research policy for Faculty and Student  

 

 



 

 

 

 

 

 

 

 

1.  Description of Welfare Scheme 
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6.3.1  The institution has effective welfare measures for teaching and non-teaching staff. 

Rajgad Dnyanpeeth’s Shree Chhatrapati Shivajiraje College of Engineering provides welfare 

facilities and services for teaching and non-teaching staff at workplace for continuous 

improvement in the work are as follows: 

1) 10 full days or 20 half days Medical leave per year  and 70 days per year for Teaching staff 

ad 30 days per year for non-teaching staff vacation leave is provided  

2) On Duty leave 10 days per Academic Year is provided to attend workshops, seminars, 

FDP’s, conferences and university examination duties for all teaching and non-teaching staff. 

3) Special Study Leave to pursue higher education. 

4) 15 days Marriage leave is given to all teaching and non teaching staff. 

5) The institute has provides Doctor on call facility whenever there is a medical emergency in 

institute. 

6) Institute provides 180 days maternity leave to the female staff according to the norms.  

7) As per the provisions of provident fund act, institute contributes to Provident Fund. 

8) Our Institute provided free uniform to non-teaching staff. 

9) Wi-Fi campus for Teaching, Non Teaching staff and Students. 

10) Institution provides free transport facility to all non teaching staff. 

11) Faculty members opting to stay in hostel are given free accommodation. 

 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

2.  Policy for Various Leaves 

 

 

 

 

 

 

 

 

 































 

 

 

 

 

 

 

 

3.  Sample case study of Casual, 

Compensatory off, Higher Studies Leave, 

On Duty Leave, Medical Leave, Special 

Leave 

 

 

 

 

 

 













 

 

 

 

 

 

 

 

4.  Doctor on Call Facility 

 

 

 

 

 

 

 

 

 











 

 

 

 

 

 

 

 

5.  Employment Provided Fund Facility 
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5. Employment Provided Fund Facility 
 

 

 
 

Sr. No 

 

Description 

 

Remark 

1 
Payment Confirmation and Challan copy Employees Provident 

Fund for the month of April 2021 to March 2022 

 

2 
Sample Employees Provident Fund Statement for the month of 

March 2022 

 

 



 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

1. Payment Confirmation and Challan copy 

Employees Provident Fund for the month 

of April 2021 to March 2022 























 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

2.Sample Employees Provident Fund 

Statement for the month of March 2022 









 

 

 

 

 

 

 

 

6.  Policy for Support Facility 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

7.  Policy for Recruitment, Service Rule and 

Promotion for Teaching and Non-

teaching Staff 

 

 

 

 

 

 

 

































 

 

 

 

 

 

 

 

8.  Policy for Academic Facility 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

9.  Policy for Central Library 

 

 

 

 

 

 

 

 

 





 

 

 

 

 

 

 

 

10. Research policy for Faculty and Student 

 

 






