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Criterion 6 - Governance, Leadership and Management

Key Indicator- 6.2 Strategy Development and Deployment

- — o

6.2.2 The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Organogram-

Governing body which is monitor by management & constituted as per guidelines of competent authorities;
plays key role in policy making & verifying the reports through secretary & correspondent. Statutory body
such as IQAC cell is an important part of organization which is responsible to maintain quality of education
of institution. Various committees comprising of faculty member & administrative staff are involved in
planning & implantation, academic & evaluation. The academics, administrative departments, different
functional committees/cells consisting faculty members & students are lead by Principal, Deans & HoDs.
As per requirement & benefits of institution, governing body takes the decision and the same has executed
through the principal and heads of academics & administration. College has different cells to conduct
activities & programs as per the guidelines of IQAC cell. The cells like Academic Monitoring Cell (AMC),
Research and Development (R & D), Industry Institute Interaction Cell (IIIC), Entrepreneurship
Development Cell (EDC), Examination cell, Anti-ragging cell, alumni cell, National Social Service Cell
(NSS), Grievance redressal cell etc. are functioning at institute level. The HoDs along with teaching and
non-teaching staff works in coordination with AMC. Office superintendent (OS) leads various

admunistrative sections.
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Rojgad Dnyanpeeth's
SHRI CHHATRAPATI SHIVAJIRAJE COLLEGE OF ENGINEERING
Gat No. 237, Pune Bangalore Highway, Dhangawadi, Tal ~ Bhor, Dist- Punc (Maharashtra)

Leave Policy

Policy for Vacation, Different Leaves, Academic calendar and Timings etc. for RDTC’S,
SCSCOE with effect from Academic year 2015-16.

1) Policy for Vacation:-

The vacation is given against academic load during academic semester and the same is used for
development of labs, preparation of next semester subjects and university duties like CAP,
Supervision of theory and online exams, practical exams, etc. The recard of vacation is to be
kept with administrative office.

A. Teaching Staff:-
Eligibility — minimum service of 2 years of completion at Institute,
70 days per year (30 days winter +40 days summer).
This vacation is availed from the day declared by the SPPU’S academic calendar.

. Non- teaching, laboratory staff Administrative/ office staff, including TPO,

Librarian:-
Eligibility- minimum service of 2 years of completion at Institute.

30 days per year (15 days 1% sem. +15 days in 2" sem as EL) Diwali vacation is a part of
15 days in first semester and de{:lare'd by Head of the institute,
Is availed from the day declared by the SPPU’S academic calendar.

2) Policy for Leaves:
Casual Leave (CL), Compensatory Off (CQ), Detention Leave (DL), Mcdlcal leave(ML)
Maternity Leave, Duty Leave, Study Leave; etc. !

Casual Leave (CL) :

Eligibility:- All regular stalT (Teaching and Non-teaching ),

I5 days per academic year and | and 1/2 CL per month with prior permission from HOD
administrative office and Head of institute. X
Accumulated CL can availed more than ane daxsa

Half day CL is permitted. :

X [ Sppii:40TA
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*  Reconds in the institute ofTice and respective department.
Compensatory Off (CO)

* Eligibility:- To be given for non-remunerative work done beyond working hours and
during holidays to teaching and non-teaching staff,
1 CO for every 8 hours of additional work.
To be availed after 1 month from generation of the CO, with prior permission by HOD
and administrative office and head of the institute.
Records to be kept in institute office and in the respective dept.
Extra working hours are to be calculated as follows. .
i) Worked for 8 hours on a holiday =1CO.
it) If worked for more than 3 hours beyond regular hours on a working day=3

hours.
iii} If worked for less than 3 hours, not counted for calculation of the CO.

Detention Leave:

For detention leave, head of institute releases specific office order.
This leave to be preferably availed by clubbing to next vacation slot.

Not to be availed during academic sessions.
1 day for every 2.5 days (2 and half day) of detention during summer/winter vacation.

To be availed with prior permission by HOD, sanction by head of institute.
Record to be kept in institute office and respective department.

Medical Leave:

10 full days or 20 half days per year.
Eligibility:- minimum service of 1 year of continuous at Institute.

Cumulative in nature.

At a time more than 3 days or minimum 3 days, should be availed.

A Supporting certificate by a doctor (having minimum MBBS degree) and fitness
certificate on joining is needed.

Availed with permission from HOD and Head of Institute.

Maternity Leave:

» Eligibility -Minimum Service of mote than 2 years continuous at Institute.

6 months (180 days) with full day.

* Additional leave if needed will be trealed as leaye without pay (LWP),




N

Duty Leave:

* 10 days per ncademie your for university and other related work like LIC, NSS, meeting
except CAP work ete,

J) Policy for Timings:

*  Minimum contact hours 42 per week,

o 2Mand 4" Saturday not working.

*  Minimum § hours per day in the campus.

* Reconds to be verified by the principal on weekly basis.

e Signature on muster at office and at the respective dept.

e Late mark is considered after 10 minutes of stipulated reporting time.

* For every three such late marks considered as one CL if not available 1 LWP may be
considered on monthly basis.

4) Uniform Academic calendar:

¢ Minimum 90 academic days per semester (excluding holidays) needs to be fulfilled.
o This is followed from the directions of SPPU at the start of each semester.
e 3 days per year optional / local holidays at the direction of the principal.

NOTE:-

Kindly follow the academ'ic'caleh'dar_as per the d‘ireciions of SPPU, DTE and AICTE.

Princt i?f
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Shri Chhatrapati Shivaiaje Collage of Eng
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Rajpad Dnyanpeeth's

Shri Chhatrapati Shivajiraje College of Engineering

prened by ANCTE, New Deibi, Recagnised by Gont of Maharashira and AfNllated 1o Savitribal Phule

— M'M Pone (1D PPN Bngg /2 '82009), DTE CODE: ENSIVJ, AISHE CODE 1 € 41988 Mgy
r Aunn‘n1 Sangram Thopte Dy, Bhagyashri Patil Dr. 5 B Parit
et Prostdest, B0 Minhter MLA, Exeentive Preakdent Hon. Seeretary Prineipsl

Rel' RDSCUSSCOLGRO2019.20006 Diate 11072019

Ref AICTE Regulation for Establishment of Grievance Redressal Committee & Appomtment of
Ombudsman, by the Technological & Affiliating Universitie/ AICTE Approved Institutions &
Letter from AICTE No. 1-101/DPG/AICTE ombudsman/2012 Dated 9" July, 2012

Following faculty members and student representatives of the mstitute are
appomnted as Grievance Redressal Committee members for A, Y, 2019-20. Accordingly. you are
hereby informed to follow the instructions given by the AICTE from time to time. Students having
complaints’ grievances shall contact any of the following members of the Grievance Cell

W o MR o ey Pl pon e inted |
| Na \me of Staff Designation & Address { Appoiec | EmelID |
.“"" R - Principal RD’s SCSCOE, Dhangwadi ‘hairm principali@raig |
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L Padl 1 Cell - 9970397696 | | ek
- kaless9000,
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L — Student Representafive (Girls) “Student | poojaka *achO
m Ms. ana Kagade . Cell- 3433384251 R T ~ Member | hujgm.:l com |
s -;3 l: I Student Representative ( Boys) Student hhosalcpra.\ham
11 Mr. Prasham OS¢ | Cell-8380878320 | Member | 47@gmail com |

(opy to l (ommmec (‘1m|rmnn. Ombudsman, All members
2 All Notice Boards
3. Establishment section @ﬁ_.
Prof. Dr. 8. B. Patil
Principal
Rajgad Dnyanpeeth's
Shri Chhatrapati S rage Cofloge of Engg.
Dhangawadi Puie-412206

Gat No. 237, Pune Bangalore Iligh-way, Dhanguwadi, ‘Tal. Bhor, Dist, - Pune, Pin - 412206, (M.S.), India

f
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Rujgad Dnyanpeelh’s
SHRI CHHATRAPATI SHIVAJIRAJE COLLEGE OF iNGINEERING
- t
Gat No. 237, Pune Bangalore Highway, Dhungawadi, T af — Bhor, Dist- Pune (Maharashtra)

Policy Document
Recruitment, service rules and promotional policy for

Teaching and Non-teaching staff.

For effective administration and smooth functioning of the institute, management frames the

} service rules and recruitment policy for employers.
| Part I) Recruitment policy:-
| A. The process of recruitment:

As per the norms of SPPU/UGC/AIC’[‘E consxdermg cadre ratio, the requirement of

| teaching staff is calculated.
The approval of requlred posts is taicen from approval section and from reservation cell of

! SPPU and Govt. reservation cell.

In leading newspaper, the adveruserhen_t for the posts viz. professor, Associate Professor,

| Assistant Professor is published. :
Application format is prowded on 1nst1tute website within the stipulated time, generally

15 days for eligible candidates.
’E . Applicaﬁon are also invited from- :
'i ‘a) SPPU employmerit exchange cell :
| b Reservation cell of SPPU
l} : ¢) Reservation cell of Government of Maharashtra.
|; 9 hc rt:geiycd app]_iqa_tipns are soﬁcd by post wise, department wise, category wise. and
E summary is pr_eparcd. :
i : » Short listing of cl_igiblc.candidates application is done by concerned HOD in consulation

with head of the institute.

D ———— e —
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The date of interview is finalized, afler coordinating with members  of selection '
committee, C

* The date, time and venuo of interview is intimated to the shortlisted candidates in H
advance, generally minimum 15 days. '

* Original document verification is carried out before candidates attend the interview, on ]!
the day of interview.

* A selection committec appointed by SPPU, conducts the interviews of the eligible ’
candidates and selection report is submitted to university within 72 hours as per |
university rules. |

* Rajgad Dnyanpeeth, issues the appointment orders to the selected candidates and they

- have given a time period of 15 days for joining the Institute Candidate needs to

communicate the acceptance of appointment within 7 <days from the date of order of

appointment Failing of this, it will be presumed that candidate is not interested in the

offer and the appointment is treated as cancelled.

» The reports of selection committee along with the required documents are submitted to

I
|
!
| * The same process is carried out for the next candidate in queue.
|
I . s
J the University for Approval.

[

B. Local selection committee, recruitment process:

e As per cadre ratio and requirement of teaching staff is reviewed at the end of academic

year and requirement of faculties is calculated as per norms laid down by :
4 SPPU/UGC/AICTE. |
e Category wise and post wise Viz. Professor, Associate professor, Assistant professor,
Advertise is published in leading newspaper.
o Applications are invited and format is provided on institute website within stipulated i
time. |
e The received applications sorted by post wise, department wise, catf;‘gory o O 'f

summary is prepared.

|

i

« Short listing of eligible candidates application is done by concemed HOD in consulation
with head of the institute.
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* Principal and management forms the selection commitiee with two subject experts of
other institutes which are on tho university selection panel,

* The date of interview is finalized, afler coordinaling with members of selection
committee,

* The date, time and venue of interview is intimated to the shortlisted candidates in
advance, generally minimum 15 days, through telephone call/email/letter.

*  Original document verification is carried out before candidates attend the interview, on
the day of interview.

* Local selection committee conducts the interview of the eligible candidates.

* Selection committee reports, along with the required documents are submitted for
approval to the university. The approval given by the approval section of SPPU, is for
one academic year in case of local selection.

» Appointment orders issued by Rajgad Dnyanpeeth to the selected candidates and they
have given a time period of 15 days for joining the Institute. Candidate needs to
communicate the acceptance of appointment within 7 days from the date of order of
appointment .Failing of this presumed that candidate is not interested in the offer and

the appointment is treated as cancelled. No further communication is entertained in such

regard after due date.
C. The process of recruitment of faculties on Ad-hoc:

e Immediate requirement of faculty is needed in some situations, then faculties are
recruited on ad hoc basis.

From reference or at Department level / Faculties / HOD / Principal, few candidates are
shortlisted. At the college level, technical interviews are conducted by an internal
committee consisting of senior faculty, HOD and Principal .The selected candidates are
recommended for further approval from the management

After the approval /consent from the management, the recruitment of candidate is done

on purely temporary ad-hoc basis for one academic year.




D. Technical/Non teaching staff recrultmont process:

As and when required, the avallability and the requitement of technical and non-teaching
stafl'is reviewed.

The advertisement is published in lending news puper.

Applications are invited in specific format and make availuble on Institute website
within the stipulated time,

The received applications are sorted and summary is prepared.

As per the eligibility norms, HOD in consulation with the principal, shortlists the
applications of eligible candidates.

Management and the principal, forms the selection committee with subject expert and
HOD.

The date, time and venue of i}nterview is intimated in advance to the shortlisted
candidates through telephone /email/letter, |

Original documents are veriﬁed before candidates attend the interview, on the day of
interview. e o 4

Committee carries the intefview of éll;gible candidhtcs

Along with the required documents the report of selection committee is submitted to
principal and managemcnt b :

Appointment orders lSSUGd by Ranad Dnyanpceth to the selected candidates and they
have given a umc pcr_:od o_f_ 15 _.:d_ays ’flpr J_ql_mng ,\the Institute. Candidate needs to
communicate"th‘c acCei)fa'rrcé of apﬁointmént@ifhi:f? days from the date of order of
appointment, Failing of th:s, it w:]l be presumed that candidate is not interested in the

offer and the appomlment is. treated as cancelled. No further communication is

cntcrtamed in such regard after due datc

Part II) Service R'ules for‘-’[‘eachin g and Non-Teaching Staff as applicable;

The services of cmpJ'O,Vecs arc governed by the Maharashtra Universities Act, 1994, statutes,

code of conduci, ordmunocs, rulcs and regulﬂllo”s laid down hy the Savitribai Phule Pune
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Appointment is on full time basis on probation period of two ycars from the date of

joining for the staff selected (rom university sclection committce and one year for
candidate selected from local sclection committce, During this period, if the
performance is not satisfactory, services may be discontinued.

The pay scale and other allowances like dearness allowance, house rent allowance,
CLA, TA and the benefit of Employees provident Fund is given as per the norms of
UGC/SPPU for selected candidates and for local selection candidates payment and
other benefits are given as decided at the time of interview.

Staff has to quality the minimum qualification viz. NET/SET/ME/Ph.D in stipulated
time laid down by the SPPU/UGC/State government as the case may be.

The examination and academic/administrative work assigned by the institute/university
from time to time is mandatory on the staff.

At the time of joining the duties, staff shall produce the original documents for
verification along with true copies of relevant documents such as marksheets, Birth
certificate, experiencé certificate, cast certificate, caste validity certificate, relieving
certificate whichever is required. Aadhar card, PAN card are mandatory for every staff.
Two passport size photographs are also need to submit.

Service books are maintéined fpr‘ all staff.

Without the permission of the -:hanagemenn staff will not undertake any full time/ part
time job, during contin'uance.of.servi‘l_cc.' ¥ A

Staff will not conduct any private coaching classes or private tuitions.

Without the prior permission of thé-management, staff wﬂI not register for any diploma
/ degree / certificate or other course. If permitted, staff will follow all the rules and
regulations.

At the sole discretion of the management of Rajgad Dnyanpeeth, the services of the
staff can be transferred to other Department / college / institutions.

If staff found absent continuously for more than 30 days without prior permission, the
services will stand terminated automatically. If staff found guilty of violation of any

terms and conditions mentioned above, staff will be liable for disciplinary action and

punishment decided by the competent Authn' Y/ Management as the case may be.
[\ Yanpe
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o Staff is required to be sincere, loyal and committed towards responsibility entrusted

time to time and further the staff is required to maintain sense of subordination tow

ards

seniors.
o If required, staff may be asked to undergo medical check-

medical officer or by the civil surgeon for mental and physical fitness.
tisfactory and / or in

case of violation of the service rules , the services may be discontinued by giving three

months notice or one / three months basic pay in lieu of notice period.

e The staff is required to maintain strict privacy and not to disclose any inform

up /examination by approved

e During service period, if the performance of staff is found unsa

ation

regarding the Institute / Management.
Above rules and regulations may revised / updated which would be binding on the staff.

Part III) Promotional policy:

The management gives a due consideration for the deserving faculties for promotion to

higher post / pay scale dépendin'g on the availability of the vacancies.

a) Teaching Staff: _
As per cadre-wise and as per the norms of SPPU/UGC/AICTE the requirement of

teaching load, the posts of staff is reviewed.
At the departm_'ent lé?Vel, in_terhél shott listing of eligible staff for higher posts is

done. S :
The prehmmary mteractmns are carrled out at college level by concern HOD and

Principal on the basis of previous perfbrmance appraisal and then shortlisted

names are fi nahzed for further recommendatwns to the management.

All such shorthsted faculties are requued before management for consideration of

promotion /revision of pay scale / additional increments / i incentives etc.

For getting final approval ﬁjom_ university, those faculties promoted for higher

posts are need to appear before local selection committee / University selection

commitlee interviews.

SPPU 4071
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* Axper the need of the Inutliute, he rogilrement ol non-teuching staff is reviewed,

¢ Atthe departmont / offige / lovel, an Intornal hort listing of eligible candidates
for higher posts Is done,

L]

The proliminary Intoructlony are carrhed oul at eollege level by coneern HOD and

Prineipal on the bauly of provious perfommance and then shortlisted names are
finalized for Mithoer recommendations Lo the management, N
*  All'such shortlisted ataff oye requlred Lo appear before management committee for

consideration of promotlon frevision of pay=senle [ additional increments /
incentives elc,
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LOCAL STAFF SELECTION COMMITTEE REPORT

Name of the College: Rajgad Dnyanpecth’s
Shri Chhatrapati Shivajiraje College of Engineering,
S. No. 237, Dhangwadi, Tal - Bhor, Dist - Pune

Name of the Managing Society:  Rajgad Dnyanpeeth, Bhor, Dist, Pune

A meeting of the Local Staff Selection Committee to select Professor, Associate Professor,
Assistant Professor in Computer Engineering was held on Date 28/08/2021 at 10.00 am at
Rajgad Dnyanpeeth’s Shri Chhatrapati Shivajiraje College of Engineering, S. No. 237,
Dhangwadi, Tal. Bhor, Dist. Pune,

Sr. i Signature With
Following members were present Name
No. Date

Chairperson of the Governing Body or his Dr. Mrs. Bhagyashri S. Patil

Nominee as a Chairperson Hon. Secretary,
Rajgad Dnyanpeeth

2 |V.CNominee @ = . | i

3 | V.C. Nominee (Reservation) Bl
4 | V.C. Nominated SubjectExpart’ ¢ . | . e
5 Joi.nt Director of Higher Education or his. ____________________
nominee
1) Prof. Dr. P. N. Mahalle
Three Subject experts nominated by the VIIT, Pune w
Chairperson out of a panel of four experts 2) Prof. Mrs. G. B. Yadav
y “nominated by the Vice- Chancellor of the RDTC, Bhor %—‘
University ' 3) Prof. Mrs. K. S. Diwate \
RDTC, Bhor %L
The Head of the Department of the concerned | Prof. Mrs. A. S. Sondkar
7 | Subject from the College RDTC, Bhor .&,.JM
5, | S Prof. Dr, Sanjay Bapuso Patil m




Taking into consideration the qualifieation, experlence 0
College the Local Staff Selection Committee unanimously recommends the
candidate in order of merit for the selectlon to the post of Professor:

Assistant Professor in Computer Englneering

f the candidates and the requ
name of the following

Associate Professor and

irement of the

Subject: - Computer Engineering

Post: « Professor —
Merit Selected against Reserved

Ne Name Qualification Category Post or Open Post

o] e e | e -

Post: - Assoclate Professor Subject: - Computer Engineering
Merit Selected against Reserved

Ne Name Qualification Category Post or Open Post .

) @ 3) @) ®) 24

U |»v.Menpaha #bhy} pandave  [pho- owprr Engy- | OpRTI: R

Post: - Assistant Professor

Subject: - Computer Engineering

”~

% Sul%)ert Subjic%lzxpert SubjecaExpcﬂ

Hon. Secretary,  Prof, Dr. P. N. Mahalle Prof.G. B. Yadav Prof. K. S. Diwate
RDTC, Bhor

Rajgad Dnyanpeeth  VIIT, Pune

RDTC, Bhor

it . Selected against
Ne Name Qualification Category | Reserved Post or
Open Post

(1 2 (©)] 4) (5

1 | Mr. Bhagwan Dinkar Thorat M. Tech Computer | Open

2 Mrs. Ashwini Ranjit Nawadkar M. Tech Computer | Open
- 3  [Mys-Soncli Pharat Shivke M:E Computer NT-B

4 |Mv Mayuy Balaso Bhosale |ME Computer Open

5 iss- Rohini  Romesh Move ME Computey Open ) J

o

RDTC
Bhor



It is hereby assured that the Candidate recommended by the Committee have fulfilled all qualification

required and experience (if essential) for the post.

8. E— Signatare With
Followi Name
No. ng members were present Date
.! 7 —
Chairperson of the Governing Body or his Dr, Mrs. Bhagyashri S. Patil
! Nomi 3 Hon. Secretary, .
2 v‘Ch Mim i el S Ml rrrrr e el - = ’
3 | V.C.Nomince (Reservation) | seeeeees cennnannnass
4 | V.C. Nominated Subject Expert PO
s Joint Director of Higher Education or his
? 1) Prof. Dr. P. N. Mahalle W
Three subject experts nominated by the VIIT, Pune
d Chairperson out of a panel of four experts 2) Prof. Mrs. G. B. Yadav ,ﬂ%—
“nominated by the Vice- Chancellor of the RDTC, Bhor
University 3) Prof, Mrs. K. S. Diwate .
RDTC, Bhor %"'}
The Head of the Department of the concerned | Prof. Mrs. A. S. Sondkar K
7 | Subject from the College 7 RDTC, Bhor @’—'1
D Prof. Dr. Sanjay Bapuso Patil
Principal
8 RDTC, Bhor
’1 As per Circular No. 240/2015, dated 29.10.2015 issued by the University, the Local Staff Selection
Committee hereby recommend to the Honorable Vice Chancellor of the University to give approval as per
, statue No. 415 (2) () of the University to the candidate recommended for appointment
LIST OF ENCLOSURES - _

Copy of the advertisement published in a News Paper of

publishing & Name of the news papers)

A All India level. (Pasted on separate sheet mentioning date of Annexure |

List of the candidates applied. (Category wise)
(This list contains applicants applied through advertisement,

Pune

a Names received from other agencies like Employment -
Exchange, Social Welfare, Reservation Cell efc.)
List of qualified candidates called for the interviews with o
; 7 o o,
C their qualification (Category wise) A w \
TE 6324 \ %y
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Un

Of qualified candidates present for the Interview with

D Annexure
their Signature (Attendance Report) (Category wise)
E Information about ction taken with regard to advertisemant
et ———— JOm - g

e ——

V C. Nominee Reservation Report

Advertised & Interviews conducted, Nil Report etc.

Statistical Information about no. of subject wl;o—ﬁmt;_

. -

ACTION TAKEN REGARDING ADVERTISEMENT

1. (a) Al India advertisement issued on : 24" August 2021

(b) Name of the News Papers (All India Level) : Sakal Times and Sakal
2. No. of vacancies for the post of Professor, Asso. Professor

And Asst. Professor in Computer Engineering
3. Nature of the post advertised (a) Ad hoc

:(b) —

4. Last date to submit application -
3. (a) Interview calls issued on (Date) -

(b) Interview calls issued to B.C. Candidates by -
6. Date of the interview : 28/08/2021
7. No. of Applications received from various categories

Open SC ST DT/NT \% SBC OBC Total
8. No. of candidates attended the interview from various categories:

Open SC ST DT/NT \A| SBC OBC Total

phangawad!
pune
412205




9. Whether names were called from other agencies (11, yes mention letter No./ if no give reasons)

(a) Reservation Cell, S. P. Pune University, Pune P we
(b) University Employment Bureau

(c) Social Welfare Officer o wws
(d) Tribal Development Directorate, Nashik Road o ee
(¢) Tribal Development OfMicer, Pune Lo e
(1) Project Officer, Seal 5

(2) M.S.Co-Op. Tribal Development Corporation, Nashik: » ===

10. Any other information (if Committee wants to specify) :

™ 5 Signature With
Ne. Following members were present Name Bige
. Chairperson of the Governing Body or his Dr. M"S-H Bhagsyash;i S. Patil ”
. . on. Secretary, >
Nominee as 8 Chairperson Rajgad Dnyanpeeth ‘-qg\
“ N
2 | V.C.Nominee i
3 | V.C. Nominee ( Reservation) i
4 | V.C. Nominated Subject Expert | T
Joint Director of Higher Education or his
e 5 ni. i aaleanr  UIEE IR e =
| nominee
1 Prof. Dr. P. N. Mahalle W/
Three subject experts Nominated by the VIIT, Pune
Chairperson out of 2 panel of four experts 2) Prof. Mrs. G. B. Yadav %
; | “nominated by the Vice- Chancellor of the RDTC, Bhor
University 3) Prof, Mrs. K. §. Diwate \
RDTC, Bhor
The Head of the Department of the concerned [ Prof. Mrs. A. S. Sondkar
7 | Subject from the College RDTC, Bhor @Lk‘/,\—:
Prof. Dr. Sanjay Bapuso Patil
g | Principal SN RDTC, Bhor w J
13- v NIE:RA24 %
& [ SPPU:40T1

S| pbhangawadl
Q Pune
2\ 412205
%'90' : cﬁ\\g
Shiyajira®

Of Engg.




Rajgad Dnyanpecth's / %

Shri Chhatrapati Shivajiraje College of Engineering

Approved by AICTE, New Delh i, Recognived by Govi, of Maharashira and Afflliated to Savitribal Phule

7

N&r

Pune Universitn Pune (10, PU/PN/ingg/378/2009), DTE CODE: TING324, AISHE CODE 1 C-A1588 Sance - 1972
Ansntrao Thopte Sangram Thopte Dr. Bhagyashri Patll Dr. 8. B, Patil
-..;"!'_‘g President, Ex. Edu, Minister MLA, Executive President Hon. Secretary Principal

Ref No. RDSCSCOL/Local St Seloction /2021-2022/ ( Fo Date; B0 / 02 /2021

To,

The Deputy Registrar,

Academic Section,

Savitribai Phule Pune University Pune,
Pune - 411007,

Sub: Submission of Local Staff Selection Committee Report for the post of Professor/Associate
Professor/Assistant Professor/ Librarian/Physical Director/T&P/

Sir,

With reference to the subject mentioned ‘above, the Local Selection Committee meeting for the selection
of various teaching posts in our Rajgad Dn

yanpeeth’s Shri Chhatrapati Shivajiraje College of
Engineering, S. No. 237, Dhangwadi, Tal-Bhor,

and Dist-Pune was held on 28/08/2021 at 10.00 a.m.

In context to the above please find enclosed herewith the Local Staff Selection Comm

ittee Reports for
various teaching posts with necessary enclosures.

Kindly accept the same and oblige.

Thanking you,

[ﬁ Seer v B g Tiniversity |

e, ,-\(,,\”meqgmanl YOUI'S rai[hfully

R T

Ui - 1 ;"J 7‘]/1

(Prof. Dr. Sanjay B. Patil)

Principal
Rajgad Dnyanpeeth's
Sho Catrapati Shwvajiraje Collage of Engg
Dhangawad: Pune-412205

Gat No. 237, Pune Bangalore High-way, Dhangawadl, Tal. Bhor,
Telefax. : 02113-282456 / 556/ 656 Emall : scseoe@gmail.com / prinelp

Dist. - Pune, Pin - 412206, (M.S.), Indis
al@rajgad.eduin  Website : www.rajgad.org.in
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saviteibal Phute Pune Unif PO
(Rarterly University of Pt &
Telphone Naw @ N\ ACADLMIC SECTION
Ni‘-;:\ﬁ\{a‘lh‘a ) Cneshkhind, Puned 11007,

NS N INDIA |

NN \ Telegriyh ¢ UNIPUNE'
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ey il approwikiun puneiiin )
RefiNo OO0 18 FR Dates- QR Q42022

A AN oo \

™

The Prinepal Divector |
Rajgad Doyanpaeth
Shit Chhatmpatt Shivaiiaie Cotlege of

- Bugineening

A BNO.237 Dhangwadt .
Tar Bhor Dist e - 112208

Subject : Approval to the Appointment of Neachers..
Siriadan

With relrencs to the Seloetion Committee report afteacher submmitied by the college authorities to the
Adsdamic Seotion of the University and your subsequent letter No, RD/RCSCOE/ Adhor Teachers
Approval 2021-2022 189, Dated + 23 09/2021 roganding the proposal far secking teacher approval, | am directed

10 Tfdrm you tat the appointment of Rillowing teachars are horeby approved with fallowing pacticular-

Date and period of

SrNe N;mg otthe teacher  Past Subject approval
1 Ms Shivets Satish W f01.00.2021 to
© Sonawaue - ‘Assistant Profoesor Blectronies & end of Acndamie Year

- HNRERRRIN

(Fall Tie)

Telecommmuumeation

02 1-2002

RRTUNUART (Only On Adhoe)
1 Smt Swat Sautosh W.al01.09.2021 to
RovatRae . : Assistant Professor Electronies & end of Academic Year
. - ﬂl“““lﬁm (Full Thue) Teleconmunication  2021-2022
T 21000034 ~ (Ouly On Adhoc)
3 St Souali Bhavat Shivke ; : W.e.£01.00.2021 to
} . A eoretay L Y % . 2 N “‘. ~ ame Y
ll““ﬂmmﬂ '\m‘\g"‘; ;{k\t%i“ A Computer Bagineeting i‘ﬁ&rl, }::\dt'ﬂll\ Yeur
20000 3 N ‘ e
e (Only On Adhoc)
4 Sut Rucha Chinmay : W W.e.£01.00.2021 1o
Div xi&i M“[ﬂl[[l : A\\t‘\!::;llmf:rar Civil Engineering ?&% Itila.«c}é:::dennc\c:\r
1 3 F
- 210000334 (Only On Adhoc)
5 Shri, Sivanand Duyanebs _ W.e 01092021
Pasalkar Asaistant Professor Flectronies & end of Academic Year
;!IIE““HHI! Ball Taae) Telecommunication  2021-2022
210000333 (Ouly On Adhoe) o
6 Shri Bhagwa;i Dinkar & W f01.09.2021 w A

Thulmt 3 i
RN

210200302

The above said approval is issuad §
fulfillment of all presenbed elighility oy

Aswistant Profossor
(Fall Time)

Computar lh\giucerit-\g

end of Acadenie Year
2021-2022
(Only On Adhoe)

Q! the certiticate issued by the college authorities regarding ‘
W ications, experience (1 essential), ete. by the 3

|P.T.0)

-
N
W
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candidate's before calling them for Interview and the recommendations made by the Salection Committee to the
University for according approval to the appointment of candidate's recommended by it. il
I any suggestion / correction In the content of this approval letter, then please notify the same in ‘wrim!g
within a period of three months from the date of issunnce of this Jetter to the undersigned. No communication will
be entertained thereafter, ’
In the event of any Information or document submitted by the college authoritis being found false or

incorrect at any stage, an appropriate action will be initiated against the college authorities and the candidate
concerned.

Teacher Approval awarded by the University shall stand cancelled from the date on which the teacher
ceases in service of the aMlinted colloge/recognized institute for any reuson, except the transfer of services from
one college to other under the same society. It is essential to inform the University about transfer of teacher from

one college to another under the same society within a period of fifcen days from the date of joining of the
services in new college.

It is essential for the appointing authority of the affiliated College/Recognized Institutes to inform the University if

:ht approved teacher resigned/terminated/superannuated from the services of the affiliated College/Recognized
nstitute.

(lab>-

Dr. M. V. Rasve
Deputy Registrar
Academic Section

Copy to:-
1. All Concerned Teachers.

2.The Deputy Registrar,Reservation Cell,Savitribai Phule Pune University,Pune-411007

DTE:6324 \
SPPU:40T1
Dhangawadi |

Pune
412205

20l2 4
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Rajgad Duyanpeeth’s

Shri Chhatrapati Shivajiraje College of Engineering

' Ay ATCTE, New Deihi, Reongnied by Gowt of Mahavashtra and Affillated to Savitribal Phule :
Pae University, Pune (1D, PUPNEngg /A 782009), DTE CODE; BN6I24, AISTIE CODE 1 C-41583 Sines . W12
e shind e e Dr. 5. B. Patil
Pmu_ip-l

Date. 11/009/2019

o s g e

An;atno te " \;nnrnm Thopte - ‘I—ir. ﬂlinaynhrl Patll
M Previdest, Kx. Minkster MLA, Executive President Hon, Secrelary

e

e e T S L W -

of

Ref: AICTE Regulation for Establishment of Grievance Redressal Committee & Appomntment
Ombudsman, by the Technological & Affiliating Universities/AICTE Approved Institutions &

Letter from AICTE No. I-101/DPG/AICTIombudsman/2012 Dated 9™ July, 2012
Following faculty members and student representatives of the mshitutc are

appointed as Grievance Redressal Committee members for A, Y. 2019-20. Accordingly, you A
hereby informed to follow the instructions given by the AICTE from time to time. Students having

@ complaints’ grievances shall contact any of the following members of the Grievance Cell.
’a ] Er u Name of Staff Designation & Address AP p:;nied ! _tmail 'lD
TrotDrs o v [P SOSOOR Dbt i | P
B i ) v
i: 3 i Prof Dr. S. L Nipanikz;r éﬁ;}fat;gl;‘(‘)gg’c -l;l_.& TC Engg. Department sl\feff::tl:ry ! sin.rdAtcc;f(gn gmail
) VR o i el el
5 | Prof. . R. Sutar g:ff_‘;’ggﬁi‘g:g“gg‘ epartment Member @%"&i‘;ﬁiﬁﬁ: |
6 | Prof D.B. Shelke ézlslt.:;r(;;ﬁt'g;\é%c;?nical Engg. Department | . | d‘“ﬁ‘j‘i‘jﬁ“ |
7 [ratp. e | ATk G e Darinet | emer [ Fapemtel] |
@7 s vrmsmmb |GG " Vembe | Gt o
B T V| SO
Y 7 I el e

o 1. Committee Chairman, Ombudsman, All members

2. All Notice Boards e
3 Lstablishment section ) g QS}{Q;.«
' Prof, Dr. S, B. Patil
Principal
_ Rajgad Dayanpeeth's
shri Chhatrapati Shivagaje Coliege of Engg,
Dhangawadi, Pune-412206

Copy

W Gat No, 237, Pune Bangalore High-way, Dhengawadl, Tal. Bhor, Dist, « Pune, Pin - 412206, (M.S.), India
ngfu,zﬂllﬂ-lﬂ?ﬁﬁl”ﬁf 656  Emall 2 sescoc@gmall.com / princlpal@rajgad.edudn  Website : www.rajgad.org.in



‘Grievance Redressal
Mechanism’




Rajgad Dnyanpecth’s
SHRI CHHATRAPATI SHIVAJIRAJE COLLEGE OF ENGINEERING
Gat No. 237, Pune Bangalore Highway, Dhangawadi, Tal — Bhor, Dist- Pune (Maharashtra)

L REDRESSAL CELL

INTRODUCTION:

The Grievance Redressal Cell (GRC) Committee is formed as per AICTE Regulation for
Establishment of Grievance Redressal Committee and Appointment of Ombudsman, by the
Technological & Affiliating Universities/AICTE Approved Institutions and as per Letter
from AICTE No. 1-101/DPG/AICTE/ombudsman/2012 Dated 9" July, 2012. The Grievance
Redressal Cell at SCSCOE is formed to provide a fair, secure and harmonious work
environment. Grievance Redressal Cell listen the grievances in a confidential, unbiased and

fair manner.
OBJECTIVES:

* To provide consistent, fair and impartial mechanism to resolve grievances of students,
parents and employees.

* To initiate responsive and accountable perspective among all the stakeholders to
maintain harmonious work environment in the College campus.

* To develop an organisational framework to resolve Grievances of Students and other
stakeholders

+ To maintain cordial Student — Student relationship, Student- Teacher relationship,
Teacher- Teacher relationship.

* To ensure effective solution to the grievances in scheduled time and with complete

confidentiality.




FUNCTIONS:

To conduct formal hearings on receipt of written grievances from students, parents
and staff members and to hold the investigation according to the case.

The Committee will review all cases formally and act accordingly.

To investigate grievances to maintain privacy and confidentiality.

To work out a resolution of the issues to obtain the facts through relevant sources in a
fair manner.

To ensure disposal of every application in a maximum period of one month of the
receipt of application.

. TYPES OF GRIEVANCES:

The Grievances may broadly include the following complaints of the aggrieved students

Academic issucs

Non-Academic issues

Extra — curricular

Amenities and Maintenance

Placement and Internships

General Administration

Harassment by colleague students or the teachers etc

PROCEDURE FOR REDRESSAL OF GRIEVANCES:

In case of any grievance the student, Parent or Staff member who want to place a
grievance shall give written complaint first to the Head of the respective Department
to resolve the issue.

The respective Department unable to solve the grievance or grievant is dissatisfied
with the resolution the grievant is free to approach the Grievance Redressal cell.

If, the grievance is against the respective Head of Department/ofTice, then the grievant
may directly submit his/her grievance in writing to the Chairmanof Grievance

Redressal Cell.




The following procedure is followed to solve the grievances by considering the
welfare of the students.

- FORMAL REGISTRATION: Any aggrieved student or parent or staff member with a

genuine grievance will submit his/her Grievance in writing along with necessary
documents to the Chairman of Grievance Redressal Cell.

In case the person is unwilling to appear in self, grievance may be dropped in writing
at letter box/ suggestion box of the Grievance cell.

- ACKNOWLEDGEMENT: The Grievance Redressal Cell shall acknowledge the
receipt of each grievance complainant immediately.

- FORWARDING: Upon receipt of grievance the Grievance Redressal Cell shall
classify, analyse the grievance, and forward the grievance (o the respective
department/individual requesting them to enquire the grievance and redress within the
specified period, not exceeding 7 days from the receipt of grievance complaint.

. FOLLOW UP & MONITORING: Grievance Redressal Cell shall coordinate, monitor
and ensure redressal within the stipulated time. Depending upon the seriousness of
grievance the Grievance Redressal Cell will follow them up regularly till their final
disposal by way of reminders.

- SCRUITINY: Grievance Redressal Committee will make a thorough review of the
redressal process. In case the committee feels satisfied with the resolution provided
byte respective individual, then it will intimate the same to the grievant. Once the
grievant indicates acceptance of the resolution at this level, then the matter is
considered as closed.

. CALL FOR HEARING: If the Grievance Redressal Committee is not satisfied with
the resolution provided by the respective department/individual or upon the grievant
‘written request, the committee shall fix a date for hearing, and intimate the same to
the respective department/individual as well as the grievant. If, at the conclusion of
the hearing, the committee feels that additional information, testimony is necessary 1o
make a decision, it may request that the parties submit such additional information. In
this event, the hearing will remain open until receipt of the requested documents,

- INVESTIGATION: If a resolution is not achieved through hearing, then it will take
necessary steps to conduct an investigation (fair and impartial investigation) of the
facts giving rise to the grievanéc as it determines necessary to reach a conclusion on

the merits of the grievance application. Grievance Redressal Committee will have the

SPPUA4071
Dhangawadi




rght to interview withesses, if, it determines necessary and/or helpful to the
investigation including those recommended by a party to the grievance.
FINAL DECISION: After the hearing or investigation the Grievance Redressal
Committee shall use its best efforts to work out a resolution of the issues involved
with the parties named in the grievance application - pass an order indicating the
reasons for such order, as may be deemed fit,
COMMUNICATING THE DECISION: Upon completion of proceedings, the
Grievance Redressal Committee shall communicate the final decision to both parties
which shall be binding on both the parties.
10. CLOSURE OF COMPLAINT: The complaint shall be considered as disposed off and
closed when:
a. the grievant has indicated aceeptance of the resolution;
b. the grievant has not responded within four weeks from the date of receipt of
information on resolution
The proceeding concerning each grievance will be recorded in a systematic manner. The
information relating to the proceedings shall be treated as confidential and can be viewed

only by the members of Grievance Redressal Comnmittee, for the purpose of investi gation,

W

Prof. Dr. S. B. Patil

Principal
2t Rajgad Davanpeoth's
shri Chhatrapati Shivyyiraje Coliege o

! Engg.,
Dhangawadi, Pune-412206 e




