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d by the institution and publnsh“ed in such

manner as the counci| may specify;

‘Grievances’ may | ;
v include the following complaint Fhe amerias
students namely - - plaints of the aggrieved

(i)

(1)
(iii)

(iv)

(v)
(vi)
(vii)

(viii)

(xi)

(xii)
(xiii)

(xiv)

$i?:I?l?eaddeTii§fiojn COHU‘E!_W to merit determined In accordance
rregulatity n tﬁt a(émlss!On policy of the institute: -
retirsing adm e a Imiss:on process‘adopted by the mst:tutg;

. $SION in accordance with the declared admission
policy of the institute:
withh.old or refuse to return any document in the form of
Certificates of degree, diploma or any other award or other
document deposited with it by a person for the purpose of
seeking admission in such institution, with a view to induce or
compel such person to pay any fee or fees in respect of any
course or programme of study which such person does not
intend to pursue;
demand of money in excess of that specified in the declared
admission policy or approved by the competent authority to be
charged by such institution; '
breach of the policy for reservation in admission as may be
applicable;
complaints of alleged discrimination by students from
Scheduled Caste, Scheduled Tribes, OBC, women, minority or
disabled categories;
non payment or delay in payment of scholarships to any
students that such institution is committed, under the
conditions imposed by AICTE, or by any other authority;
delay in conduct of examinations or declaration of results
beyond that specified in the academic calendar;
on provision of student amenities as may have been promised
or required to be provided by the institution;
denial of quality education as promised at the time of
admission or required to be provided;
non transparent or unfair evaluation practices;
harassment and victimization of students including sexual

harassment; and
refund of fees on withdrawal of admissions as per AICTE

instructions from time to time.

‘Grievance Redressal Committee’ means a Committee constituted

under these Regulations;

“institution” for the purposes of these Regulations, means, college
or institution as the case may be;

“Ombudsman” means such Ombudsman appointed under sub-clause
(1) of clause (3) cf these Regulations, R R

Nt
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(1)

(2)

MG &0 Taya o sy

B e e e e st e e _

from a panel of three n
& ree names suggested by the searct ¢~
consisting of the following members: 4 earch crmmiltee

E; ghairman AICTE . Chairman
ne Vice Chancellor from Centr i [ iti
bl tral Technical Universities by

€) Joint  Secretary Higher Technical Education, MHRD,
Government of India

~d)  Member Secretary AICTE - Convenor

vii)  The Ombudsman shall be a part time officer appointed for a period
of three years or till 70 years of age whichever is earlier from the
date he resumes the office and may be reappointed for another one

term in the same university.

viii) Ombudsman shall be paid a consolidated fees of Rs. 3000 to 5000

. per hearing, in addition to the conveyance

iX)  The Ombudsman may be removed on charges of proven misconduct
or misbehavior by the concerned appointing authority:

x) Provided that no order of removal shall be passed except after an
inquiry made in this regard by a person not below the rank of High
Court Judge in which such Ombudsman has been informed of the.
charges against him and given a reasonable opportunity of being
heard in respect of those charges.

. In case of Technical Institution, the Vice Chancellor of the affiliating
university shall constitute a grievance redressal committee consisting of
five members for an individual Technical Institution or a group of Technical
Institutions, keeping in view the location of the Technical Institution(s)

concerned.
POWERS AND FUNCTIONS OF OMBUDSMAN :
The Ombudsman shall exercise its powers to hear any grievance -

(i) of any student against the university or institution affiliated to it or
an institute, as the case may be, after the student has availed of
remedies available in such institution for redressal of grievance; and

(iiy of any applicant for admission as student to such institution.

No application for revaluation or remarking of answer sheets shall be
entertained by the Ombudsman unless specific irregularity materially
affecting the outcome or specific instance of discrimination Is indicated.

The Ombudsman shall have power to seek the assistance of any person
belonging to the Scheduled Caste, Scheduled Tribe, Socially and
economically backward ciasses (SEBC) minority or disabled category, as
amicus curiae, for hearing complaints of alleged discrimination: s “'\\
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6. the University and the Technical Institution concerned shall provide
detalled Information regarding provisions of qgrievance redressal mechanism,
cmbudsman and the dutles and rights of students In their prospectus

prominently.
7 CONSEQUENCES OF NON-COMPLIANCE :

The Councll shall in respect of any Technical Institution that willfully contravenes
or repeatedly fails to comply with orders of the Ombudsman, may proceed to
take one or more of the following actions, namely;

(2)  Withdraw the approval granted to the Technical Institution or any other
action or penalty as provided under the All India Council for Technical
Education (Grant of Approvals for Technical Institutions) Regulation, 2010
as modified or amended by the Councll from time to time;

(b)  withdrawal of declaration of fitness or entitlement to receive grants or
financial assistance from the Council:

()  withholding any grant allocated to the Technical institution;

(4) declaring the Technical institution ineligible for consideration for any
assistance under any of the general or special assistance programmes of
the Council;

() informing the general public, including potential candidates for admission,
through a notice displayed prominently in the newspapers or other
suitable media and posted on the website/web portal of the Council,
declaring that the Technical Institution does not possess the minimum
standards for redressal of grievances;

(f) recommend to the affiliating university for withdrawal of affiliation:

(g9 recommend to the appropriate State Government for withdrawal of status

' as unliversity in case of a Technical university established or incorporated
< under a State Act;

(h)  taking such other action within Its powers as the Council may deem fit and
iImpose such other penalties as may be provided in the Act for such
duration of time as the Technical institution complies with the provisions of
these Regulations :

Provided that no action shall be taken by AICTE under this clause unless
the technical institution has been asked to explain its position and
opportunity of being heard has been provided to it.

8. These regulations shall stand Impliedly repealed on coming into force of
the Prohibition of Unfair Practices in Technical, Medical Educational Institutions

and Universities Act., _
Dr. K. P. ISAAC, Member Secy.
[ADVT. lil4/131/12/Exty. |

P'rinted by the Manaper, Government of Indis Press King  Loud. Mayapur, New Delbi ) 16064,/
wrd - Published by the Controller of  Publications, Delhi- 110054 { 1
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W o University Grants Commission
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e o g 2 19 {Ministry of Human Resource Development, Govi. of India)
o WA A= agrgrms e wnd, = Freh-110002
DG Bahadur Shah Zofar Marg, New Delhi-110002
Prof. Rajnish Jain Ph. 011-23236288/23239337
Secretary Fax ; 011-2323 8858

E-moil : secy.uge@nic.in

F.No. 14-4/2012(CPP-II) 7th December, 2018

PUBLIC NOTICE

ON
UGC (GRIEVANCE REDRESSAL) REGULATIONS, 2018

UGC had notified UGC (Grievance Redressal) Regulations, 2012 in official
Gazette of Indiaon 2374 March, 2013. These regulations were aimed at
addressing and effectively resolving grievances of students related to Higher

Educational Institutions.

The UGC had received a number of responses on these regulations and
hence constituted an Expert Committee to revisit UGC (Grievance Redressal)
Regulations, 2012. The draft University Grants Commission (Grievance Redressal
of Students) Regulations, 2018 prepared by the Committee is attached herewith
for observations and suggestilons of stakeholders. The feedback and comments on
the above draft may be sent to UGC via email grmhei.2018@gmail.com on or

before 315t December, 2018.

(Prof. Rajnish Jain)



qualification from a university and which i accordance with e
rules and regulations of such university. s recognised as competent
to provide for such course of study and present stucents
undergoing such course of study for the examination for the e T
of such qualffication;

(d) "“Commission™ means the Unmversdy

Grants Commesson

established under section 4 of the UGC Act. 1956

(e) "declared admission policy” means such poiicy for admission 1 2

course or program of study as may

beoﬁeredbymessatuafonard

published in the prospectus referred to in sub-regulation (1) of
regulation 3;
reves

(f) “grievances” include the following compiaints of the 392

students, namely:

vi.

vii

making admission contrary to merit determined in accordance
with the declared admission policy of the institution:

irregularity in the admission process adopted Dy the
institution;

refusing admission in accordance with the declared admssion
policy of the institution;

non publication of prospectus, (either hard copy / onfine) 3s
specified in these regulations;

publishing any information in the prospecius. which is false or
misleading, and not based on facts:

withhold or refuse to return any document in the form of
certificates of degree, diploma or any other award of other
document deposited with it by a students for the purpose of
seeking admission in such institution, with a view to induce or
compel such student to pay any fee or fees in respect of any
course or program of study which such student does not

intend to pursue,;

demand of money in excess of that specified in the deciarea
admission policy to be charged by such institution:

L]
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(n) "Ombudsperson” means the Ombudsperson appointed under these
regulations,

(0) “University" means a university established or incorporated by or
under a Central Act or a State Act and includes an institution
deemed to be university declared as such under Saction 3 of the
Act.

3. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTENTS
AND PRICING:

.. Every higher educational institution, shall publish and/or upload
on its website, before expiry of at least sixty days prior to the
date of the commencement of the admission to any of its
courses or programs of study, a prospectus containing the
following for the information of persons intending to seek
admission to such institution and the general public, namely:

(a) the list of programs of study and courses offered along
with the broad outlines of the syllabus specified by the
appropriate statutory authority or by the institution, as the
case may be, for every course or program of study,
including teaching hours, practical sessions and other

assignments;

(b) the number of seats approved by the appropriate
statutory authority in respect of each course or program
of study for the academic year for which admission is

proposed to be made;

(c) the conditions of educational qualifications and eligibility
including the minimum and maximum age limit of persons
for admission as a student in a particular course or
program of study, specified by the institution;

(d) the process of selection of eligible candidates applying for
such admission, including all relevant information in
regard to the details of test or examination for selecting
such candidates for admission to each course or program
of study and the amount of fee prescribed for the
admission test;

M|Pagre



publication and distributi
et . ution and no profit be mad
publication, distribution or sale of prospectus. kel

4. GRIEVANCE REDRESSAL COMMITTEES (GRC):

A.

Department Grievance Redressal Committee (DGRC)

(i)

(if)

(i)

(iv)

(v)

(vi)

In case of universities, all complaints relating to a
department shall first be addressed to Department
Grievance Redressal Committee (DGRC) to be
constituted at the level of departments/school/center

whose composition shall be as follows:

a) Head of the Department / School / Center —
Chairperson

b) a Professor from outside the department / school /
center to be nominated by the Head of HEl —
Member '

c) A faculty member well-versed with grievance
redressal mechanism to be nominated by the

Head of the Department — Member.

The Chairperson and members of the committee shall

have a term of two years.

The quorum for the megting shall be two, including

Chairperson.

The DGRC shall follow the principles of natural justice
while deciding the grievances of the students.

The DGRC shall make efforts to resolve the grievance
within the stipulated period and shall submit its report to
the Head of the Institution within a period of 15 days from

the date of receipt of complaint to the DGRC.

The DGRC shall provide a copy of the report to the
aggrieved person(s).

Institutional Grievance Redressal Committee (IGRC)

6|Page



(i

(i)
(i)

(iv)

(v)

In
1addcase of colleges, all complaints shall first be
ressed to College Grievance Redressal Committee

(CGRC) whose composition shall be as follows:

a)  Principal of the college -Chairperson
b) Two senior faculty members nominated by the

principal of the College.

The tenure of the members shall be two years.

The quorum for the meeting shall be two, including

Chairperson.

The CGRC shall follow the principles of natural justice
while considering the grievances of the students.

The CGRC shall send the report and recommendations to

the Vice-Chancellor of the affiliating university within a
period of 15 days of receiving the complaint.

University Grievance Redressal Committee (UGRC)

(i

(ii)

(iii)

In case of grievances not resolved by CGRC, it shall be
referred to University Grievance Redressal Committee
(UGRC) for which the Vice-chancellor of the affiliating
university shall constitute a University Grievance
Redressal Committee (UGRC) consisting of five

members for a individual colleges or a group of colleges
location of the college(s). The UGRC

keeping in view the
d by the Vice-chancellor of the

shall be constitute
affiliating university consisting of :

A senior Professor of the university — Chairperson

a)
b) Dean, Student Welfare or its equivalent - Member
c) Three Principals drawn from the affiliating

colleges, on rotation basis to be nominated by the
Vice-Chancellor - Members

The Chairperson and members of the committee shall
have a term of two years.

The quorum for the meeting shall be two, including
Chairperson. e

8 | 2h et
ol
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(@) Nominee of the G
overnor of th i i
Clotlesarsi e State or his nominee -

(b) Vice-Chancellor of a University of State to be nominated by the
State Government — Member

(c) Vice-Chancellor of the concerned State University — Member

(d) Registrar of the concerned State University — Secretary (non-
voting)

(vi) The Ombudsperson in a Central University and institution deemed
to be university shall be appointed by the Executive Council of the
Central University or the equivalent statutory body of the Deemed
to be University, as the case may be, on part - time basis from a
panel of three member recommended by the search committee

consisting of the following members, namely:-
(a) Nominee of University Grants Commission — Chairperson

(b) One Vice Chancellor from Central University to be nominated
by UGC (for Central Universities) — Member

OR

One Vice Chancellor from institution deemed to be university
to be nominated by the UGC (for Deemed to be Universities)

- Member
(c) The Vice Chancellor of the university — Member

(d) The Registrar of the university — Secretary (Non-Voting)

(vi) The Ombudsperson shall be a part time officer appointed for a
period of three years from the date he/she assumes the office and

may be reappointed for another one term in the same university.
(viii) The Ombudsperson shall be paid the sitting fee per day as per the

norms of the university for hearing the cases, in addition to the
reimbursement of the conveyance.

10|V pas



(iv)

v)

(vi)

(vii)

(viii)

(ix)

(x)

An aggrieved person may appear either in person or be

rgpresented by such person as may be authorized to present
his/her case.

The Grievances not resolved at the appropriate Grievance
Redressal Committee(s) shall be referred to the Ombudsperson.

The institution shall co-operate with the Ombudsperson or the
Grievance Redressal Committee(s), as the case may be, in
redressal of grievances and failure to do so may be reported by
the Ombudsperson to the Vice Chancellor.

On the conclusion of proceedings, the Ombudsperson shall
pass such order, with reasons for such order, as may be
deemed fit to redress the grievance and provide such relief as
may be desirable to the affected party at issue, after giving due
hearing to both the parties.

Every order under the signature of the Ombudsperson shall be
provided to the aggrieved person and the institution and shall be
placed on the website of the institution.

The institution shall comply with the recommendations of the
Ombudsperson. Any recommendations of the Ombudsperson
not complied with by the institution shall be reported by the
Ombudsperson to the Commission.

In case of any false or frivolous complaint, the Ombudsperson
may recommend appropriate action against the complainant.

INFORMATION REGARDING OMBUDSPERSON GRIEVANCE
REDRESSAL COMMITTEE:

The institution shall provide detailed information regarding provisions of
Grievance Redressal Committee(s) and Ombudsperson on their
website and in their prospectus prominently.

CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution which willfully
contravenes these regulations or repeatedly fails to comply with the
recommendation of the Ombudsperson or the Grievance Redressal

- Sl 71\
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The Regronal Officer

AICYE - wrQ

™ Floor

Industnial Awsurance Building

VN Road Opp Churchgare Rly Station,
Churchgare Mumbai - 400 020

Subject AICTE Regulation for Establishment of a Grievance Redressal ¢ ommittee; and
ppomtment ot Ombudsman, by  the  Technological  and  Affiliating
Universitiey/ AICTE approved Institutions.

Ui cowath reterdned o this ottice letter ot even number dated 08 7 2002 w herem a copy
AL et aadiessed o all Registrars ot Technological/ Aththating,. Universiies & Al
Duactors Poncgpals of Techiueal institutions on- the above subject alongwith the copy of
reyuianon has been torwarded o vour otfice with the request to send a copy ot the same o all
the Rewmstrans of Technological/ Athliating Universities & Directors/ Principals of all AICTE
.lppru\:d mstitulions wor mmplinn(:v of lhe“s.iamc, It s once again requested o send another
copv ot the letter signed by the Member Secretary addressed  to all Registrars  of

lechnologic sl Amibating Liversities & ALl Directors/ Panaipals of  Lechiucal  Institutions.

Please moko Cosure that all Institutions: may comply with the above regulation \ compliance
report o respeo t ot the above regulatton may please be obtaned by yvour oftice tor necessary
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5 | ALL INDIA COUNCIL FOR TECHNICAL EDUCATION

MIRd bR &1 u qifRE (aig) (A STATUTORY BODY OF THE GOVT. OF INDIA)
No. 1-10Y/DPG/AICTE/Ombudsman/2012 July 9, 2012

To

All I_(egistrars of Technological /Affiliating Universities
All Directors/ Principals of Technical Institutions

Subject: AICTE Regulation for Establishment of a Grievance Redressal Co{nmittce in
cach technical institution approved by the AICTE; and (2) Appointment of

Ombudsman, by the Technological Universities.

Sir,

In exercise of the powers conferred upon it under clause 1 of section 23 of the AICTE
Act, 1987 (52 of 1987), All India Council for Techncial Education (AICTE) has framed the
AICTE (Establishment of Mechanism for Grievance Redressal) Regulations, 2012 and has
notified those Regulations vide notification F.No. 37-3/ Legal/ 2012 dated 25.05.2?12. A
copy of the Regulations is enclosed for necessary action at your end and which is also
available on the AICTE web pottal www.aicte-india.org>Bureau>Adminisration>Rules

and Regulations.

These Regulations provide for (1) Establishment of a Grievance Redressal Committee in
each technical institution approved by the AICTE; and (2) Appointment of
Ombudsman, (as per clause 3 of the above said Regulation) by all the affiliating
Technological Universities for the purpose of redressal of grievances of the students,
parents and others in respect of all AICTE approved Institutions from the current
academuic year.

As per Clause 5 of the above Regulation, each technical Institution shall establish a
registery, headed by an employee of the concerned Institution to received the grievance,
where an aggrieved student or person shall send their representation for redressal of
their grievance.

The procedure as defined in these regulation vide Clause 5 shall be followed strictly by
each technical Institutions. They shall publish detailed information, including name,
addresses etc. regarding constitution of the Grievance Redressal Committee, the
OMBUDSMAN and its registry etc., in their website (public domain), prospectus and
Notiwce Boards for wide publicity.

All aggrieved students, heir parents & olhers may thenceforth approach to the
Grievance Redressal Committee of the Institution in the first instance; and if they are not
sausfied with the decision of the committee, they may send their appeals to the
"OMBUDSMAN directly. I'he "'OMBUDSMAN’ shall exercise its powers to hear those
prievances and ensure its isposal within one month of the receipt for speedy redress of
prievances, Q11 conclusion of the proceeding, the Ombudsman shall pass such order
with reasons tor such order, as may be deemed fit to redress the grievance and providé
such relief as may be desirable 10 the effocted partv. Al tvch::ic‘-il [nstitutions-shall
camiply with the order ot (he Ohmbudsman. ‘ : u‘ lmbk' ‘1
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Any order of the Omly
repeatedly fails to con
ACHOn against such In

ull or
udsman not complied with by the Institution ar«d w,::“:o take
Ply With orders of the Ombudsman, AICTE m;‘tkt:: '
stitutions as per Clauae 7 of the above said Regula

tles shall comply
-\u‘m'dinﬂl\'. all AICTR Approved Institutions/ Technological Universi
with the above Regulations

Yours faithfully,

(Dr. K.P. 1saac)
Member Secretary
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 25th May, 2012

All Indla.Council for Technical Education (Establishment of Mechanism for
Grievance Redressal) Regulations, 2012

F:No. 37-3!Lega112012._-]n order to ensure transparency by Technical
institutions imparting technical education, in admissions and with Paramount
Objective of preventing unfair practices and to provide a mechanism to innocent
students for redressal of their grievances, In exercise of the power confer’red
under Clause 1 of Section 23 of the All India Council for Technical Education,
Act, 1987 (52 of 1987), the All India Council for Technical Education makes the
following Regulations, namely :

1. SHORT TITLE, APPLICATION AND COMMENCEMENT :

(1) These reg.uiations may be called the All India Council for Technical
Education (Establishment of Mechanism for Grievance Redressal)
Regutations, 2012. ‘ _

(2) They shall apply to every Technical Institution recognized or approve_d
by the All India Council for Technical Education under the All India
Council for Technical Education Act, 1987.

(3) They shall come into force from the date of its publication in the Official
Gazette.

2. DEFINITION :
(1)  In these regulations unless the context otherwise requires -

a) “Act” means the All India Council for Technical Education Act, 1987;

b)  'Aggrieved student’ means a student who has any complaint in the
matters concerned with the grievances as defined under these
regulations;

c) “College” means any institution, whether known as such or
other name, which provides for a course of s
qualification from a university and which,
rules and regulations of such university,
to provide for such course of study and p

by any
tudy for obtaining any
in accordance with the
IS recognized as competent

resent students undergoing
sucn course of study for the examination for the award of such
qualification;

Lounall’ means the All India Council for Technical Education:
"Ueediaren Admission Policy” means such

| policy for admission to a
~ouTse or programme of study as may '

be approved or.recognized by
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ALL INDIA COuNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 25th May, 2012

AllIndia Councli for Technical Education (Establishment of Mechanism for

F.No. 37-3/Legal/2012.

Grievance Redressal) Regulations, 2012

“In order to ensure transparency by Technical

institutions imparting technical education, in admissions and with Paramount
Objective of preventing unfair practices and to provide a mechanism to innocent
students for redressal of their grievances, In exercise of the power conferred
= under Clause 1 of Section 23 of the All India Council for Technical Education,

1.

2.

Act, 1987 (52 of 1987), the All India Council for Technical Education makes the
following Regulations, namely : .

SHORT TITLE, APPLICATION AND COMMENCEMENT :

(1) These reg'ulations may be called the All India Council for Technical

(2)

(3)

Education (Establishment of Mechanism for Grievance Redressal)
Regulations, 2012. 2

They shall apply to every Technical Institution recognized or approved
by the All India Council for Technical Education under the All India
Council for Technical Education Act, 1987.

They shall come into force from the date of its publication in the Official
Gazette.

DEFINITION :

(1) In these regulations unless the context otherwise requires -

a)
b)

c)

"Act” means the All India Council for Technical Education Act, 1987;
'Aggrieved student’ means a student who has any complaint in the
matters concerned with the grievances as defined under these
regulations;

“College” means any institution, whether known as such or by any
other name, which provides for a course of study for obtaining any
qualification from a university and which, in accordance with the
rules and reguiations of such university, is recognized as competent
to provide for such course of study and present students undergoing
sucn course of study for the examination for the award of such
qualification; .

Lounal” means the All India Council for Technical Education;
"Dedareu Admission Policy” means such policy for admission to a
tourse or programme of study as may be approved or.recognized by
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(i) :ofusing ad -hlt. admissler process sdopted by the instituts,
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o alicy of the istitute:

(W) withhold or r1ofuse to return any document in the forrm
u_ertincates of degree, diploma or any other award or uthes
.ocument deposited with it by a person for the purpuse of
“eeling admission in cuch institution, vath a view to nducz GF
“ampel such person to pay any fee or fees in respect of 2ny
course or programme of study which such person does not

intend to pursue;
namand of maney in excess of that specified in the declared

[4
711

(A%
L T
~dmission policy or approved by the competent authority o 5=
charged by such institution; 3
(vi) breach of the policy for reservation in admission as may be

apphf.able;
(vii) complaints of alleged discrimination by students from

Scheduled Caste, Scheduled Tribes, OBC, women, minority or

agisabled categories;
non payment or delay in payment of scholarships to any

{viit}
students that such institution is committed, under the
conditions imposed by AICTE, or by any other authority;

(ix) delay in conduct of examinations or declaration of results
peyond that specified in the academic calendar;

(x) on provision of student amenities as may have been promised
or required to be provided by the institution;

(xi) denial of quality edaucation as promised at the time of

acmission or required to be provided,;

non transparent or unfair evaluation practices;

narassment and victimization of students including sexual
narassment; and

retund of fees on withdrawal of admissions as per AICTE
ictructions from time to time.

‘Grievarice Redressal Committee’ means a Committee constituted

under thess Regulations;
“institution’” tor the purposes of these Requlations, means, coliege

(xit)
(X111

(xiv)

or instirtion as the case may be:
"Ombud-man’ means such Ombugsman appointed under sub-clause

(3}l risgnge 738 o hoss Requialio s
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ON" Means programs of education as defined

under section >
Act, 1987 2(9] of the All India Council for Technical Education,

K)  “Technical e
2(h] of theIAnﬁt;;u(jt'lon~ Means an Institution as defined under section
) “Universlty" mea ' COLm_ul I‘or Technical Education, Act, 1987;
under a Central NS a university established or Incorporated by or:
ral Act or State Act and includes an institution deemed

to be Ko, o3
mgg university declared as such under section 3 of the UGC Act

QEPOINTMENT' TENURE, REMOVAL AND CONDITIONS 'OF
RVICES UNDER REDRESSAL MECHANISM

1.)  Each Technical University shall appoint an Ombudsman for
_ redressal of grievances of students under these regulations.
i) The Ombudsman shall be a person who has been a judge not below
the rank of a District Judge or a Retired Professor who has at least
10 years experience.
i) The Ombudsman shall not, at the time of appointment, during one
year before appointment, or in the course of his tenure as
ombudsman, be in a conflict of interest with the university where his
personal relationship, professional affiliation or financial interest may
compromise or reasonably appear to compromise, the independence
of judgement toward the university.
iv)  The Ombudsman, or any member of his immediate family shall not :
a) hold or have held at any point in the past, any post,
employment in office of profit in the University,

b) have any significant relationship including personal, family,
professional or financial, with the university,

c)  hold any university position, called by whatever name, under
the administration or governance structure of the university.

v)  The Ombudsman in a State Technical University shall be appointed
by the University on a part time basis from a panel of three names
suggested by the search committee consisting of the following
memuoers .

a) Nominee of the Governor of concerned State - Chairman

b) Two Vice Chancellors by rotation from Public Universities of
the State concerned

c) One Vice Chancellor by rotation from Private Universities of
the State concerned

d)  Secretary (Higher Technical Education) of the State
concerned- Convenor

vi)  The Ombuasman in a Central Technical University shall be appointed
by the Central Technica! liniversity concerned ¢ o part time basis
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)  “Technical educe e
J under sectig:uzc[i}[;agf tr?;eiﬂs D'jogran1s of education 3s defined
Act, 1987, India Council for Technical Education,
k)  “Technical Institution’
3(h] of theIRﬁt;;Udt’lon‘ Means an Institution as defined under section
) “University” ia Loun:cnl for Technical Education, Act, 1987;
means a university established or incorporated by or

under ;
to be '3n(i:':?ntr'a| Act or State Act and includes an institution deemed
1556 versity declared as such under section 3 of the UGC Act

.;PPOIN:‘I‘-‘.ENT, TENURE, REMOVAL AND CONDITIONS OF
ERVICES UNDER REDRESSAL MECHANISM

1.1) Each Technical University shall appoint an Ombudsman for
redressal of grievances of students under these regulations.
i) The Ombudsman shall be a person who has been a judge not below
the rank of a District Judge or a Retired Professor who has at least

10 years experience. _
i)  The Ombudsman shall not, at the time of appointment, during one
year before appointment, Or in the course of his tenure qs
ombudsman, be in a conflict of interest with the university where his
personal relationship, professional affiliation or financial interest may

compromise or reasonably appear to compromise, the independence

of judgement toward the university. ‘
mediate family shall not :

iv) The Ombudsman, or any member of his im
a) hold or have held at any point in the past, any post,

employment in office of profit in the university,

b) have any signiflcant relationship including personal, family,
professional or financial, with the university,

c) hold any university position, called by whatever name, under
the administration or governance structure of the university.

The Ombudsman in a State Technical University shall be appointed

Vv
; by the University on a part time basis from a panel of three names
suggested by the search committee consisting of the following
membei’s .
a) Nominee of the Governor of concerned State - Chairman
b) Two Vice Chancellors by rotation from pPublic Universities of
the State concerned
c) One Vice Chancellor by rotation from Private Universities of
the State concerned
d)  Secretary (Higher Technical Education) of the State
concerned- Convenor
vi)  The Ombuasman in a Central Technical University shall be appointed
onoo part time basis

by the Central Technical Umiversity concerned o
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‘M a panel of three
corsisting of the followi
Chairman ATCTE
One Vice Chancell
rotation

<) Joint Secretary Higher  Technical
Government of India
| h Member Secretary AICTE .

Vi) The Ombudsman shall be a pait tiine of

of three years or till 79 vears of age whichever is earlier from the

date he resumes the office and May be reappointed for another one

term in the same university.

Umoudsman shall be paid a consclidated fees of Rs. 3000 to 5000

£C hearing, in addition to the conveyance

The Ombudsman may be remcved on charges of proven misconduct

or misbehavior by the concerned appointing authority:

X} Provided that no order of removal shall be passed except after an
‘nauiry made in this regard bv a person not below the rank of il ..
Court Judge in which such Ombudsman has been’informed of the

_ Charges against him and given a reasonable opportunity of being
+ heard in respect of those charges.

NAM2s suggested b
ng menbers:

o e ey
e ——

coemmittee

or from Central

Chairman
Technical Universities by

Education, MHRD,

Convenor
ficer appointed for a period

2. In case of Technical Institution, the Vice Chancellor of the a.fﬁ{iating
\ : university shall constitute a grievance redressal committee conSIstmg_ of
-‘ five members for an individual Technical Institution or a group of Technical

Institutions, keeping in view the lccation of the Technical Institution(s)
concernec

4. POWERS AND FUNCTIONS OF OMBUDSMAN :
(1) The Ombuasman shall exercise its powers tc hear any grievance -
\ (1) of any student against the university or institution affiliated to it or
: an institute, as the case may be, after the student has availed of
remedies available in such institution for redressal of grievance; and

(i) of any applicant for admission as student to such institution.

(2) No apphcation for rovaluation or remarking of answer sheets shall be

o entertainca by the Ombudsman unless specific irreqularity materially
| affecting t+ = outcome or speafic instance of discrimination is indicated.
‘3) The Ombuiasman Shall have DOWSE 1o ek fNi2 aggistanca of any person
belonain.  to thi  Sehedyled .
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5. PROCEDURE IN REDRESSAL OF GﬁIEVANCES

1) Each Techni T
(1) ical institution shall establish a registry, headed by an

employee of the insti
€ Institute of appropriate rank as the Ombudsman may

decide, where
==t an aggrieved
seeking redressal of E_lrievancesment or person may make an applicant

(2) The addre .
ss of the registry so established shall be published widely

including or :
the inst‘l%ut?ortfe notice board and prospectus and placed on the website of
3) On recei s !
3) s forife‘t‘;; Ofoamnbagphcat:on by the registry, the employee-in-charge shall
ST FRE u ;I-'nan’ and sha!l {mmediate!y provide a copy to the
(4) The Ombud rnis |ng_1ts reply within seven days.
udsman shall fix a date for hearing the complaint which shall be
communicated to the institute and the aggrieved person elther in writing
or electronically, as may be feasible.
(5) An aggrieved person may appear either in person or represented by such
person as may be authorized to present his case.
(6) The Ombudsman shall be guided by principles of natural j
hearing the grievance. v
(7) The Ombudsman shall. ensure disposal of every application within oné
month of receipt for speedy redress of grievance.
(8) The Technical institution shall be expected to co-operate with the
Ombudsman in redress of grievances and failure to do so may be reported

by the Ombudsman to AICTE.
(9) On the conclusion of proceedings, the Ombudsman shall pass such order,
with reasons for such order, as may be deemed fit to redress the

grievance and provide such relief as may be desirable to the affected party

at issue.
under the signature of the Ombudsman,

(10) Every order under clause (9),
shall be provided to the aggrieved person and the institution and shall be

placed on the website of the Technical institution.
(11) The Technical institution shall comply with the order of the Ombudsman.
(12) Any order of the Ombudsman not complied with by the institution shall be
reporied to tne AICTE for appropriateé action as deemed fit by the Council.
A complaint shall be filed by the aggrieved student, his / her parent or
with a special permission from the ombudsman, by any other person.
(14) In case of any false/frivolous complaint, the ombudsman may order
appropriate action against the complainant.
(15) The principles and procedures outlined above shall apply to the working of

the Grievance Redressal Committee in the Technical Institute except
(a) in case of lack of unanimity, the Grievance Committee shall take

decisions by majority;
(b) the Grievance ( emmittee shall communicate its decisions within ten

days of receipt of complaint.

ustice while

(13)
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nently . and rights of students in their prospectus

CONSEQUENCES OF F-ION-COMPLIANCE :

== The Council shall in r
& reveatecy m”;ﬂ t{oesc%i:;ﬁrf zri}t\:WT;szhnicar Institution that willfully contravenes
A . rdaers of the Ombudsma ed t
~ lake one or more of the following actions, namely; e

@)

(©
(1)
®
(N

(9)

(h)

the P

!ﬁttir;?wm; ;Zi;;‘fpmva! granted to the Technical Institution or any other

Educat 1aity as pro 'ided under the All India Council for Technical
uca f_O_” (Grant of Appr sals for Technical Institutions) Reqgulation, 2010

as Modified or amended by the Council from time to time;

\fznthdrawai of declaration of fitness or entitlement to receive grants or

financial assistance from the Council;

withholding any grant allocated to the Technical institution;

declaring the Technical institution ineligible for consideration for any

assistance under any of the general or special assistance programmes of

the Councii;

inforring the general public, including potential candidates for admission,

through 2 notice displayed prominently in the newspapers or other

suitable media and posted on the website/web portal of the Council,

declaring that the Technical Institution does not possess the minimum

standards for redressal of grievances;

recommend to the affiliating university for withdrawal of affiliation;

recommend to the appropriate State Government for withdrawal of status

as university in case of a Technical university established or incorporated

under a State Act; .

taking such other action within its powers as the Council may deem fit and

impose such other penalties as may be provided in the Act for such

duration of time as the Technical institution complies with the provisions of

these Regularions ;

Provided that no action shall be taken by AICTE under this clause unless

the technical institution has been asked to explain its position and

opportunity of being heard has been provided to it.

These regulations shall stand impliedly repealed on coming into force of
rohibition of Unfair Practices in Technical, Medical Educational Institutions

and Universities Act
Lr. K P ISAAC, Member Secy.
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- ALL _IND(Ig COUNCIL FOR TECHNICAL EDUCATION
s ™ Fi. ATUTORY BODY OF THE GOVERNMENT OF INDIA) ;
OOR CHANDERLOK BUILDING, JANPATH, NEW DELHI-110 009 -

Ph? . 011-23?24151-5?, Website : viww.alcte-india.on

T

PUBLIC NOTICE

|

| * In exercise of the powers conferred upon it under clause 1 of section 23 of
the AICTE Act, 1987 (52 of 1987), All India Council for Technical Education

(AICTE) has framed the AICTE (Establishment of Mechanism for Grievance
Redressal) Regulations, 2012 and has notified those Regulations vide
notification F.No. 37-3/Legal/l2012 dated 25.05.2012. A copy of the
Regulations is available on the AICTE web portal www.aicte- |

" india.org>Bureaux>Administration>Rules & Regulations.

: These Regulations provide for (1) Establishment of a Grigvance
| Redressal Committee in each technical institation approved by the AICTE; h
* and (2) Appointment of Ombudsman, by the Technological Universities for |3

the purpose of redressal of grievances ofthe students, parents and others. ¥

. Accordingly, all AICTE approved !qstitutions{[egh_n_qioigj’&aémup,ivyve‘,u;gzi’lije_fsh 1
 shall comply with the above Regulations: THey shalFpublish? detdiled: i
- information, including name, addresses etc. regarding constitution’ of the g

| Grievance Redressal Commitiee, the OMBUDSMAN and itsregistry etc., i

! their website (public domain), prospectus and Notice Boards for wide
| publicity.
. All aggrieved students, t

" the Grievance Redressa
and if they are not satisfie

heir parents & others may thenceforth approach to §
| Committee of the Institution in the first instance;
d with the decision of the Committee, they may
send their appeals to the "OMBUDSMAN" directly. The ‘OMBUDSMAN' F
shall exercise its powers to hear those grievances and ensure its disposal

i within cne month of the receipt of the appeal.
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GRIEVANCE REDRESSAL CELL

INTRODUCTION;

The Grievance Redr
essal Cell (GRC) Committec is formed as per AICTE Regulation for

Establishment of Griey
an ] .
ol & f:e Redrjessal. Committee and Appointment of Ombudsman, by the
o lating Universities/AICTE Approved Institutions and as per Letter
m AICTE No. 1-101/DPG/AICTE/ombudsman/2012 Dated 9™ July, 2012. The Grievance
Redressal Cell at SCSCOE is formed to provide a fair, secure and harmonious work

environment. Grievance Redressal Cell listen the grievances in a confidential, unbiased and

fair manner.

OBJECTIVES:

e To provide consistent, fa‘ir and impartial mechanisﬁl to resolve grievances of students,
parents and employees.

e To initiate responsive and accountable perspective among all the stakeholders to
maintain harmonious work environment in the College campus.

e To develop an organisational framework to resolve Grievances of Students and other

stakeholders

« To maintain cordial Student — Student relationship, Student- Teacher relationship,
Teacher- Teacher relationship.

. To ensure effective solution to the grievances in scheduled time and with complete

confidentiality.



FUNCTlONS:

I .., S

To investigate gri
e s
gale grievances to maintain privacy and confidentiality

To work out .
a resolution of the i .
1ssues to obtain the facts th :
H S rou II] rele . =
fair manner. gh relevant sources in a

To ensure dispos icati
- isposal of every application in a maximum period of one month of the
receipt of application.

TYPES OF GRIEVANCES:

The Grievances may broadly include the following complaints of the aggrieved students

Academic issucs
Non-Academic issues
Extra — curricular
Amenities and Maintenance
Placement and Internships
General Administration

Harassment by colleague students or the teachers etc

PROCEDURE FOR REDRESSAL OF GRIEVANCES:

In case of any grievance the studént, Parent or Staff member who want to place a
grievance shall give written complaint first to the Head of the respective Department
to resolve the issue.

The respective Department unable to solve the grievance or orievant is dissatistied
with the resolution the grievant is free to approach the Grievance Redressal cell.

If, the grievance is against the respective Head of Department/oflice, then the gricvant

may directly submit his/her grievance in writing to the Chairmanot” Gricvance

Redressal Cell.
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ACKNOWLEDGEMENT: The Grie

receipt ol each T vanee Redressal Cell shall acknowledge the
i, omplainant immediately,

_ “ G Upon receipt of grievance the Grievance Redressal Cell shall
classity, analyse the grievance, and forward the grievance o the respective
department/individual requesting them to enquire the grievance and redress within the
specified period, not exceeding 7 days from the receipt of grievance complaint.
FOLLOW UP & MONITORING: Grievance Redressal Cell shall coordinate, monitor
and ensure redressal within the stipulated time. Depending upon the seriousness of
grievance the Grievance Redressal Cell will follow them up regularly till their final
disposal by way of reminders.

SCRUITINY: Grievance Redressal (omnnucc will make a lhurnugh review of the
redressal process. In case the committee feels satisfied with the resolution provided
byte respective individual, then it will intimate the same to the grievant. Once the
grievant indicates acceptance of the resolution at this level, then the matter is
considered as closed.

CALL FOR HEARING: If the Grievance Redressal Committee is not satisfied with

the resolution provided by the respective department/individual or upon the gricvant

_*wrilten request, the committee shall fix a date for héaring, and intimate the same to

the respective department/individual as well as the grievant. If. at the conclusion of
the hearing, the committee feels that additional information, testimony is necessary o
make a decision, it may request that the parties submit such additional information. In
this event, the hearing will remain open until receipt of the requested documents.
INVESTIGATION: Ifa resolution is not achieved through hearing, then it will take
necessary steps to conduct an investigation (fair and impartial investigation) of the
facts giving rise to the gricvance as it determines necessury to reach a conclusion on

the merits of the grievance application. Gricvance Redressal Committee will have the




The proceeding concerning each grievance will be

information relating t0_ the proceedings shall be treated
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8. FINAL DECISION: After the he: PRI

r
ing or investigation the Grievance Redressal

Committe
¢ shall use its .
s best efforts to work out a resolution of the issues involved

with .
reaso;‘;ef;a::: sr:::i:nthe grievance application - pass an order indicating the
, ay be deemed fit.
C(?MMUNICATING THE DECISION: Upon completion of proceedings, the
Grievance Redressal Committee shall communicate the final decision to both parties
which shall be binding on both the parties.
10. CLOSURE OF COMPLAINT: The complaint shall be considered as disposed off and
closed when:
a. the grievant has indicated acceptance of the resolution:
b. the grievant has not responded within four weeks from the date of receipt of

information on resolution
recorded in a systematic manner. The

as confidential and can be viewed

only by the members of Grievance Redressal Committee, for the purpose of investigation.
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ALL INDIA COUNCIL FOR ' TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 17th July, 2014

All India Council for Technical Education (Prevention and Prohibition of Ragging In Technical Institutions,
Universitles including Deemed to be Universitles imparting technical cducation)
(1st Amendment) Regulations, 2009

F. No. 37-3/LealAICTE/2009.—In exercise of the powers conferred under Section 23 read with- Section
10 (b), (). (p) and (q) of AICTE Act, 1987, the All India Council for Technical Education hereby frames the All India
Couneil for Technical Education (Prevention and Prohibition of Rugging in Technical Institutions, Universities including
Deemed to be Universities imparting technical education) (1st Amendment) Regulations, 2009.

The word “Affidavit” wherever appearing under Clause 5, Sub-clause (3),(4),(6), (7), (8), Clause 6, Sub-clause
(), (i), Clause (7), Sub-clause(2), Clause 9, Sub-clause (2), Clause 10, Sub-clause (), and Clause 11, Sub-clause
(b) .Of All India Council for Technical Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities inciuding Deemed to be Universities imparting technical education) Regulations, 2009
would be substituted with the word “Undertaking”.

Dr. K. P. ISAAC, Member Secy.

. [ADVT. HIA4/Exty/162/14] |

Printed by the Munager, Government of India Press, Ring Road, Mayapuri, New Delhi-1 10064
and Published by the Controller of Publications, Delhi-1 10054,



ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
New Delhi

NOTIFICATION
Dated 01-07-2009

Sube > .

) ';Tﬂ'i\tnlio.n and prohibition of Ragging in technical Institutions,

n\'er.sihes including Deemed to be Universities imparting technical
education.

f;No'n"-‘{LeEﬂf{\lC TE/2009 - In exercise of the powers conferred under Section
<3 read with Section 10 (b), (), (p) and (q) of AICTE Act, 1987, the All India
Council for Technical Education, hereby makes the following Regulations: -

. Short title and commencement:-

(i)  These Regulations may be called the All India Council for Technical
Education (Prevention and Prohibition of Ragging in Technical
Institutions, Universities including Deemed to be Universities

imparting technical education) Regulations 2009.

(i)  They shall come into force on the date of the notification.

. Objectives:-

In view of the directions of the Hon’ble Supreme Court in SLP No. 24295 of 2006
dated 16-05-2007 and in Civil Appeal number 887 of 2009, dated 08-05-2009 to
prohibit, prevent and eliminate the scourge of ragging including any conduct by any
student or students whether by words spoken or written or by an act which has the
effect of teasing, treating or handling with rudeness a fresher or any other student,
or indulging in rowdy or undisciplined activities by any student or students which
s likely to cause annoyance, hardship or psychological harm or to raise
fear or apprehension thereof in any fresher or any other student or asking any
student to do any act which such student will not in the ordinary course do and
which has the effect of causing or generating a sense of shame, or torment or
embarrassment so as to adversely affect the physique or psyche of such tresher or
any other student, with or without an intent to derive a sadistic pleasure or showing
off power, authority or superiority by a student over any fresher or any other
student, in all higher education institutions in the country, and thereby, to provide
for the healthy development, physically and psychologically, of all students, the All
India Council for Technical Education,(AICTE) brings forth these Regulations.

causes or i



RH

Definitions:-

()

(b)

(c)

(d)

(e)

®

(2)

(h)

'I‘Q.cl“ means the All India Council for Technical Education Act 1987 (52 of
8N,

“Technical Institution” means an institution of Government, Government
Aided and Private (self financing) conducting the courses/programmes in the
field of technical education, training and research in Engineering,
Technology including MCA, Architecture, Town Planning, Management,
Pharmacy, Hotel Management & Catering Technology, Applied Arts &
Crafts and such other programmes and areas as notified by the Council from

time to time;

*University” means a University defined under clause (f) of section 2 of the
University Grants Commission Act, 1956 and includes an institution deemed

to be a University under section 3 of that Act.

“Academic year” means the period from the commencement of admission
of students in any course of study in the institution up to the completion of

academic requirements for that particular year.

“Head of the institution” means the Vice-Chancellor in case of a university
or a deemed to be university, the Principal or the Director or such other
designation as the executive head of the institution or the college is referred.

“Fresher” means a student who has been admitted to an institution and who
is undergoing his/her first year of study in such institution.

Words and expressions used and not defined herein but defined in the Act or

in the General Clauses Act, 1887, shall have the meanings respectively
assigned to them in the Act or in the General Clauses Act, 1887, as the case

may be. And

All other words and expressions used herein and not defined but defined in
the All India Council for Technical Education Act, 1987 (52 of 1987), shall
have the meanings respectively assigned to them in the said Act;

What constitutes Ragging: - Ragging constitutes one or more of any of the
following acts:



any conduct by any student or students whether by words spoken or written
or by an act which has the effect of teasing, treating or handling with

rudeness a fresher or any other student;

i“‘i}'lgil‘ﬂ in rowdy or undisciplined activities by any student or students
which causes or is likely to cause annoyance, hardship, physical or

psychological harm or to raise fear or apprehension thereof in any fresher or
any other student;

asking any student to do any act which such student will not in the ordinary
course do and which has the effect of causing or generating a sense of
shame, or torment or embarrassment so as to adversely affect the physique or

psyche of such fresher or any other student;

any act by a senior student that prevents, disrupts or disturbs the regular
academic activity of any other student or a fresher;

exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students.

any act of financial extortion or forceful expenditure burden put on a fresher
or any other student by students;

any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts, gestures,
causing bodily harm or any other danger to health or person;

any act or abuse by spoken words, emails, posts, public insults which would
also include .deriving perverted pleasure, vicarious or sadistic thrill from
actively or passively participating in the discomfiture to fresher or any other

student;

any act that affects the mental health and self-confidence of a fresher or any
other student with or without an intent to derive a sadistic pleasure or
showing off power, authority or superiority by a student over any fresher or

any other student.

Measures for prevention of ragging:-

It shall be mandatory for every technical Institution, University, deemed to
be University imparting technical education to take following measures tor
prevention of ragging at such institutions.



The advertisement issued for admission by a technical institution, University
including Deemed to be University concerned and/or the admission
authority/ affiliating University/State Govt./UT/Central Govt. as the case
may be, shall clearly mention that ragging is totally banned and anyone
found guilty of ragging and/or abetting ragging is liable to be punished.

The ‘Prospectus’ and other admission related documents shall contain
directions of the Supreme Court Affiliating University/admission
Authority/State Govt/Central Govt. shall make it mandatory for the
institutions under their jurisdiction to compulsorily incorporate such
information in their ‘Prospectus’. These Regulations shall be printed in the
brochure of admission/instruction booklet for candidates.

The application form for admission/enrolment shall have a printed affidavit,
preferably both in English and Hindi and/or in one of the regional languages.
The affidavit should be filled up and signed by the candidate to the effect
that he/she is aware of the law regarding prohibition of ragging as well as the
punishments, and that he/she, if found guilty of the offence of ragging and/or
abetting ragging, is liable to be punished appropriately. '

The application form shall also contain a printed affidavit, preferably both in
English and Hindi and/or in one of the regional languages and the affidavit
should be signed by the parent/guardian of the applicant to the effect that
he/she is also aware of the law in this regard and agrees to abide by the
punishment meted out to his/her ward in case the latter is found guilty of

ragging and/or abetting ragging.

The application for admission shall be accompanied by a document along
with the School Leaving Certificate/Character Certificate which shall include
a report on the behavioral patter of the applicant, so that the institution can
thereafter keep intense watch upon the student who has a negative entry in

this regard.

A student seeking admission to the hostel shall have to submit another
affidavit along with his/her application for hostel accommodation that he/she
is also aware of the law in this regard and agrees to abide by the punishments
meted out if he/she is found guilty of ragging and/or abetting ragging.

Every technical institution, Upiversity including Deemed to be University
imparting technical education shall maintain a proper record of the affidavits
obtained to ensure its safe up keep thereof,including digital copies of the
affidavits and such digital copy should be made available to the AICTE or to
an Agency identified/nominated by AICTE.



10.

11.

12.

13.

ll‘lc' A.l("l'l*'. or an Agency identified/nominated for the purpose and
affiliating Universities and Directorate of Technical Education of the
concarl.led State Govt./UT shall maintain an appropriate data base of the
affidavits in the digital form obtained from every student at the time of

adn‘ussnln? to the technical institutions, Universities including Deemed to be
Universities imparting technical education.

Each batch of freshers should be divided into small groups and each such
group sh_all .bt.: assigned to a member of staff. Such staff member should
interact individually with each member of the group on daily basis to

ascvirtai.n the problems/difficulties, if any faced by the freshers in the
Institution and extend necessary help.

Incase of freshers admitted to a Hostel it shall be the responsibility of the
teacher incharge of the group to co-ordinate with the warden of the Hostel
and to make surprise visits to the rooms in the hostel where the members of
the group are lodged. Freshers should be lodged in a separate hostel block
wherever possible and where such facilities are not available, the
college/institution shall ensure - that seniors” access to freshers’
accommodation is strictly monitored by wardens, Security Guards and Staff.

Every institution should engage or seek the assistance of professional
counselors at the time of admissions to counsel ‘freshers’ in order to prepare
them for the life ahead, particularly for adjusting to the life in hostels. At the
commencement of the academic session the Head of the technical Institution,
University including Deemed to be University imparting technical education
shall convene and address a meeting of various functionaries/agencies, like
Wardens, representatives of students, parents/guardians, faculty, -district
administration including police, to discuss the measures to be taken to
prevent ragging and steps to be taken to identify the offenders and punish
them suitably.

Every fresher admitted to the technical Institution, University including
Deemed to be University imparting technical education shall be given a
printed information booklet detailing when and whom he/she has to tum to
for help and guidance for various purposes (including Wardens, Head of the
institution, members of the anti-ragging committee, relevant district and
police authorities), addresses and telephone numbers of such
persons/authorities, etc.

The technical institutions, University including Deemed to be University
imparting technical education through the information booklet mentioned



14.

15.

16.

17.

18.

19.

20.

above §hall _explain to the new entrants the arrangements for their induction
and orientation which promote efficient and effective means of integrating

them fully as students.

The information booklet mentioned above shall also tell the freshers about
their rights as bona fide students and clearly instructing them that they
ShO_llld desist from doing anything against their will even if ordered by the
seniors, and that they have nothing to fear as the institution cares for them
and shall not tolerate any atrocities against them.

The information booklet mentioned above shall contain a calendar of events
and. activities laid down by the institution to facilitate and complement
familiarization of juniors with the academic environment of the institution.

To make the community at large and the students in particular aware of the
dehumanizing effect of ragging, and the approach of the institution towards
those indulging in ragging, big posters (preferably with different colors for
the provisions of law, punishments, etc.) shall be prominently displayed on
all Notice Boards 6f all departments, hostels and other buildings as well as at
vulnerable places Some of such posters shall be of permanent nature in

certain vulnerable places.

The technical Institution, University including Deemed to be University
imparting technical education shall request the media to give adequate
publicity to the law prohibiting ragging and the negative aspects of ragging
and the institutions ‘s resolve to ban ragging and punish those found guilty

without fear or favor.

The technical Institution, Univessity including Deemed to be University
imparting technical education shall identify, properly illuminate and man all

vulnerable locations.

The technical Institution, University including Deemed to be University
imparting technical education shall tighten security in its premises, especially
at the vulnerable places. If necessary, intense policing shall be resorted to at
such points at odd hours during the early months of the academic session.

The technical Institution, University including Deemed to be University
imparting technical education shall utilize the vacation period before the start
of the new academic year to launch wide publicity campaign against ragging
through posters, information booklets, seminars, street plays, etc.



21.  The faculties departments/units of the technical Institutio IvVersi
_ : n, University
::Cdi:!dfng Deemed 10 be Qnimr‘sil}' imparting technical education shall hs:\z
- nn;pnan?ange’mts (including l_ho§c which anticipate, identify and plan
o Y special ncodc of any specific section of students) in place well

advance of the beginning of the academic year with a clear sense of the
main aims and objectives of the induction process.

22. Mobile ‘Phones and other communication devices may be permitted in
residential areas including hostels to provide access to the students
paﬂfcu{ari}' freshers, to reach out for help from teachers, parents and
Institution authorities.

Monitoring mechanism in technical institution, University including
Deemed to be University imparting technical education:-

2) Anti-ragging Committee: Every institution University including Deemed to be
University imparting technical education shall constitute a Committee to be
known as the Anti-ragging Committee to be nominated and headed by the
Head of the Institution, and consisting of representatives of civil and police
administration, local media, Non Government Organizations involved in
vouth activities, representatives of faculty members, representatives of
parents, representatives of students belonging to the freshers’ category as
well as senior students, non-teaching staff; and shall have a diverse mix of

membership in terms of level as well as gender.

b) It shall be the duty of the Anti-Ragging Committee to ensure compliance with
the provisions of these Regulations as well as the provisions of any law for
the time being in force concerning ragging; and also to monitor and oversee

_ the performance of the Anti-Ragging Squad in prevention of ragging in the
institution.

Anti-Ragging Squad: Every institution University including Deemed to be
University imparting technical education shall also constitute a smaller body

to be known as the Anti-Ragging Squad to be nominated by the Head of the
Institution with such representation as may be considered necessary for

maintaining vigil, oversight and patrolling functions and shall remain
mobile, alert and active at all times. Provided that the Anti-Ragging Squad
shall have representation of various members of the campus community and

shall have no outside representation.

It shall be the duty of the Anti-Ragging Squad to be called upon to make
surprise raids on hostels, and other places vulnerable to incidents and having
the potential for ragging and shall be empowered to inspect such places.

d)



e)

g)

h)

It shal-l als_.o be the duty of the Anti-Ragging Squad to conduct an on-the-spot

enquiry into any incidents of ragging referred to it by the Head of the
Institution or any member of the faculty or any member of the staff or any
student or any parent or guardian or any employee of a service provider or by
any other person, as the case may be; and the enquiry report along with
rechmendz{tlons shall be submitted to the Anti-Ragging Committee for
action. Prowdefi that the Anti-Ragging Squad shall conduct such enquiry
observing a fair and transparent procedure and the principles of natural
Justice and after giving adequate opportunity to the student or students
accused of ragging and other witnesses to place before it the facts,
documents and views concerning the incidents of ragging, and considerations
such other relevant information as may be required.

Mentoring Cell: Every institution shall, at the end of each academic year, in
order to promote the objectives of these Regulations, constitute a Mentoring
Cell consisting of students volunteering to be Mentors for freshers, in the
succeeding academic year; and there shall be as many levels or tiers of
- Mentors as the number of batches in the institutior, at the rate of one Mentor
for six freshers and one Mentor of a higher level for six Mentors of the lower

level.

Monitoring Cell on Ragging:- The State Govt/UT and the affiliating
University shall set up a Monitoring Cell on Ragging to coordinate with the
institutions to monitor the activities of the Anti-Ragging Committees, Squads
, and Mentoring Cells, regarding compliance with the instructions on
conducting orientation programmes, counseling sessions, etc., and regarding
the incidents of ragging, the problem faced by wardens and other officials,
etc. This Cell shall also review the efforts made by such institutions to
publicize anti-ragging measures, cross-verify the receipt of affidavits from
candidates/students and their parents/guardians every year, and shall be the
rime mover for initiating action by the University authorities to suitably
amend the Statutes or Ordinances or Bye-laws to facilitate the
implementation of anti ragging measures at the level of the institution.

The Monitoring Cell shall coordinate with the the institutions, universities
including deemed to be universities imparting technical education to achieve
the objectives of these Regulations; and the Monitoring Cell shall call for
reports from the Heads of institutions in regard to the activities of the Anti-

Ragging Committees, Anti-Ragging Squads, and the Mentoring Cells at the
institutions, and it shall also keep itself abreast of the decisions of the Anti-

Ragging Committees etc.



The Monitori ;
publicize 0225 gt;“,ShB“ also review the efforts made by institutions to
-laggIing  measures,  soliciti i
— . ) iciting  of  affidavits  fr
ll?agging g::tli.c\lrli?izs and from students, each academic year, to abstain frg$
Fonstion mo fh s or wﬂlmgnesrs to l?e penalized for violation; and shall
prime mover for initiating action for amending the Statues or

Ordinances or B :
ye-laws to facilitate the implementati - ' 2
¢ ntation of anti-r
measures at the level of the institution. P agging

ﬁl‘:sttli[:nt' t::fF be taken against the Principal or the Head of the
Uiy u 101 :fculty MembersMon-Teaching staff of technical institution,

er.smes including Deemed to be Universities imparting technical
education.

The Head of the Institution along with other administrative authorities should
take adequate measures for prevention of ragging. Any lapse on the part of
these authorities shall make them liable for criminal action for negligence of
dut?(. The technical Institution, University including Deemed to be
University imparting technical education should incorporate a clause in their
letter of appointment that the Director, Faculty and other administrative
Heads should ensure all possible steps for prevention of ragging in the
premises of the educational institutions, and that they are liable for action, in

case of non-compliance.

The Principal or Head of the Institution/Department shall obtain an affidavit
from every employee of the Institution including teaching/non-teaching staff,
contract labor employed in the premises either for running canteen or as
watch and ward staff or for cleaning or maintenance of the building, lawns

etc. that he/she would report promptly any case of ragging which comes to
his/her notice. A provision ghall be made in the service rules for issuing
certificates of appreciation to such members of the staff who report ragging

which will form part of their service records.

Departmental enquiries shall be initiated, in addition to penal consequences
against such heads of the Institution/Faculty members/non-teaching staff
who display an apathetic or insensitive attitude towards complaints of
ragging and would not take timely steps in the prevention of ragging and

punishing those who rag.

The Principal or the Head of the Institution/Faculty Members/Non-Teaching
staff, if found negligent in taking necessary measures for ensuring safety of
students and preventing the ragging would be declared unfit for holding any
post in any technical institution, University including Deemed to be

University imparting technical education.



;:c:::lll‘sn it:a:ni: nt:ltlictenﬁagailll;tistudenls for indulging and abetting ragging
i stitutions Universities including De
imparting technical education:- RSN

T 1 )

e)l:: n}lt)ulmeshment.lo be meted out to the persons indulged in ragging has to be
plary and justifiably harsh to act as a deterrent against recurrence of

such incidents,

E;fel'y §inglc incidel}t of ragging a First Information Report (FIR) must be
iled vfrl.thout exception by the institutional authorities with the local police
authorities.

The‘ f\nﬁ~Ragging Committee of the institution shall take an appropriate
deCISl.0n3 with regard to punishment or otherwise, depending on the facts of
each incident of ragging and nature and gravity of the incident of ragging.

a) Depending upon the nature and gravity of the offence as established the
possible punishments- for those found guilty of ragging at the
institution level shall be any one or any combination of the

following:-

(i)  Cancellation of admission
(i)  Suspension from attending classes
@(iii)  Withholding/withdrawing scholarship/fellowship and other

benefits

(iv) Debarring from appearing in any test/examination or other
evaluation process

(v)  Withholding results

(vi) Debarring from representing the institution in any regional,
national or international meet, tournament, youth festival, etc.

(vii) Suspension/expulsion from the hostel
(viii) Rustication from the institution for period ranging from 1 to 4

semesters
(ix) Expulsion from the institution and consequent debarring from

admission to any other institution.

(x)  Collective punishment: when the persons committing or
abetting the crime of ragging are not identified, the institution
shall resort to collective punishment as a deterrent to ensure

community pressure on the potential raggers.

An appeal against the order of punishment by the Anti-Ragging

b)
Committee shall lie,



[

Lr; I.t:asc ?f :1}:1 orﬂer of an institution, affiliated to or constituent
t, o e University, to the Vice-C
) Universty, y e Vice-Chancellor of the
::1 :n case of an order of a University, to its Chancellor.

) }{1 case of an institution of national importance created by an
Act of Parliament, to the Chairman or Chancellor of the
Institution, as the case may be.

The institutional authorities shall intimate the incidents of ragging occurred

in their premises along with actions taken to the Council form time to time.

Action to be taken against the technical Institution, University including

Deemed to be University imparting technical education which fail to
take measures for prevention of ragging:-

Role of the concerned technical institutions, Universities including Deemed
to be Universities imparting technical education shall be open to scrutiny for
the purpose of finding out whether they have taken effective steps for
preventing ragging and action taken against provision indulged and/or
abetting ragging. The Council shall constitute Committees to inspect
technical institutions, Universities including Deemed to be Universities
imparting technical education to verify the status of anti ragging measures
and to investigate specific instances of ragging and take appropriate action.

The technical Institution, University including Deemed to be  University
imparting technical education should submit an affidavit along with its
compliance report submitted to AICTE annually with details of measures
taken for prevention of ragging in technical institutions. The Compliance
Report should also contain the details of the instances of ragging and action
taken against students, and others for indulging and abetting ragging.

All Letters of Approval issued by AICTE such as extension of approval
Jetters. letters issued for additional courses/increase in intake and letters
issued for new technical institutions, release of grants, letters of approval
issued to integrated campus, second shift etc. shall contain a specific clause

of prevention of ragging.

The AICTE shall, in respect of any institution that fails to take adequate
steps to prevent ragging or fails to act in accordance with these Regulations
or fails to punish perpetrators or incidents of ragging suitably, take one of
more of the following measures, namely:

Il



10.

W

a)

b)

)

2 Mo adtrission/ W nhdys ;

| Alf .‘ ’; N'! ilbtlmwal frf f!{l“ﬂl‘)?&l ‘f,ﬂ"lff:f’ under weetion f(’(k) of
e Withholding any grant allecated

i, Declaring the i fom | :

Sisidhae aﬁ‘; :f ':':‘;"‘““""‘_’;""&')Ht for commideration for any avistance
| AICTY, general or special assistance programmes of the
v, ;

';f:!"m’"g the general public, including potential candidates for

;,, ,,;..mn_, through a notice displayed prominently in the newspapers

dw‘!{' et suitable media and posted on the website of the AICTE,

o ﬁ?}ﬁ_lm the institution does not possess the mininmum academic
v.  laking such other action within its powers as it may deem fit and

Impose such fﬁhﬂ penalties as may be provided in the Act for such

duration of time as the institution complies with the provisions of

these Regulations.

As regards the Universities including Deemed to be Universities imparting

technical education the actions proposed to be taken such as stopping release
il be senf to University

of gramts, withdrawal of approvaliecognition wi
Resource Development

Grams Commission (UGC), Ministry of Human
(MHRD), Gowt. of India and the concerned State Gowvt./UT. The UGC,
MHRD Gowt. of India, and the State Govt./UT concerned shall initiate

immediate action on the recommendations of the Council.

Duties and Responsibilities of the All India Council for technical
Fducation:-

All India Council for technical Education, or the Central Government or the
agency authorized for the purpose shall establish, fund and operate, a toll- -
free Anti-Ragging Helpline, operational round the clock, which could be
accensed by students in distress owing to ragging related incidents.

distress message received at the Anti-Ragging Helpline shall be
relayed to the Head of the Institution, the Warden of the
Hostels, the Nodal Officer of the affiliating University, if the incident
r has taken place in an institution affiliated to a University, the
concerned District authorities and if so required, the District Magistrate, and

d shall also be web enabled so as to be in the

the Superintendent of Police, an
public domain simultaneously for the media and citizens to access it.

Any
simultancously

tution shall be obliged to act immediately in response to

The Head of the insti
from the Anti-Ragging Helpline as at sub-clause (b)

the information received
of this clause.



d)

f)

The tel ;
elephone numbers :nf the Anti-Ragging Helpline and all the important

functionaries i _

member:r:)i‘sul,r; z:f.l’y institution, P.lcads of institutions, faculty members,

and sub-divisional al-:}?gg'“-‘g committees and anti- ragging squads, district

sllist fonction.gs uthorities anfi-state authorities, Wardens of hostels, and

fixsicibinted & €S or authorities where relevant, shall be widely
ated for access or to seek help in emergencies.

rl;l; :&cll 2:::;1& (?ounml for technical Education, the Central Government or the
o y orized for the purpose shall maintain an appropriate data base to

created out of affidavits, affirmed by each student and his/her
parents/guardians and stored electronically by the institution; and such
database shall also function as a record of ragging complaints received, and
the status of the action taken thereon.

g) The All India Council for technical Education, the Central Government or the

11.

b)

agency authorized for the purpose shall make available the database to a
non-governmental agency to be nominated by the Central Government, to
build confidence in the public and also to provide information of non
compliance with these Regulations to the Councils and to such bodies as may
be authorized by the All India Council for technical Education/Central
Government.

The All India Council for technical Education shall take the following
regulatory steps, namely;

The All India Council for technical Education shall make it mandatory for the
institutions to incorporate in their prospectus, the directions of the Central
Government or the State Level Monitoring Committee with regard to
prohibition and consequences of ragging, and that non-compliance with these
Regulations and directions so provided, shall be considered as lowering of
academic standards by the institution, therefore making it liable for

appropriate action.

The All India Council for technical Education shall verify that the institutions
strictly comply with the requirement of getting the affidavits from the
students and their parents/guardians as envisaged under these Regulations.

The All India Council for technical Education shall include a specific
condition in the Utilization Certificate, in respect of any financial assistance
or grants-in-aid to any institution under any of the general or special schemes
of the All India Council for technical Education, that the institution has

complied with the anti-ragging measures.

13



d)

acc):-eé;\l:z:?::t of ragging in an institution shall adversely affect its

any other aUt’ho - l:g = g]:adl_"g by National Board of Accreditation or by

scerediafion, rar;S]:m gaccredlta'non agencies while assessing the institution for
or grading purposes.

af,nﬁ é“d‘a Council for technical Education shall constitute an Inter-
the N ommittee, consisting of representatives of the various Councils,

: (?n-Govemmgmal agency responsible for monitoring the database
maintained by the All India Council for technical Education/Central
GOV?mment and such other bodies in higher education, to coordinate and
monitor the anti-ragging measures in institutions across the country and to
make recommendations from time to time; and shall meet at least once in six
months each year.

The All India Council for technical Education shall institute an Anti-Ragging
Cell within the AICTE as an institutional mechanism to provide secretarial
support for collection of information and monitoring, and to coordinate with
the State Level Monitoring Cells and University Level Committees for
effective implementation of anti-ragging measures, and the Cell shall also
coordinate with the Non-Governmental agency responsible for monitoring
the database maintained by the All India Council for technical
Education/central Government.

(Member Secretary)



Ant‘x-Rangmg C( ‘;mn““c-c will be the Supervisory and Advisory Committee In
pn'h_e:mg. A ‘u ture of Ragging Free Environment in the college Campus. The
Anti- flggmg Squad- office bearers will work under the Supervision of Anti Ragging
Committee. =

The Anti-ragging committee has following objectives.

:

2

To engage in the works of checking places like Hostels, Buses, (anteens,

Classrooms and other places of student congregation.

Anti-Ragging Committee will be involved in designing strategies and action plan
for curbing the Menace of Ragging in the college by adopting array of activities.

To prohibit any conduct by any student or students whether by words spoken of
written or by an act which has the effect of teasing, treating or handling with
rudeness a fresher or any other student, or indulging in rowdy or indisciplined
activities by any student or students ' which causes Of is likely to cause annoyance.
hardship or psychological harm or to raise fear or apprehension thereof in any
fresher or any other student or asking any student to do any act which such student
will not in the ordinary course do and which has the effect of causing of generating
a sense of shame, or torment or embarrassment SO as to adversely affect the
physique or psyche of such fresher or any other student, with or without an intent 0
derive a sadistic pleasure or showing off power, authority or superiority by a
student over any fresher or any other student; and thereby, to eliminate ragging in
all its forms from universities, deemed universities and other higher educatjonal
institutions in the country by prohibiting it under these Regulations, preventing 1ts
occurrence and punishing those who indulge in ragging as provided for in these

Regulations and the appropriate law in force.



ANTERAGGING POLICY

1. INFRODUCTION

A1 "Merit' and *Ethicy’
| ol \::;:1 I‘.‘rf’m 8" being the core driving valuey
SUong sense of ethjen Judgmenty u::’
)

coming from diffe
erent parts of ()
10 counlry wi

grounds, becomes » ‘ ¥ Yl
| e | il diverse cultur, : ;
place in academic c:\virt;rrl:‘l "ri"f“ Importance. *‘Ragging' n wocial "":::'i"iu:l '““';"L o
ent of the Institute concerted efforts are .ul::p:::;‘ l,u r n
. ¢ in

L 1 {"-l-‘ .I Mee i CHc h{x lt{f{’ ‘" 1 I,ﬂ an

c:wjuflﬂ Hening out professionaly of high
Whantegration of stydent's population

12 !11111‘11]0 Supreme
incidents of ragging
altogether.

ourt of Indi i .
Dccurrlinlm'““i ,d‘!:r'"ﬂ I )Gu‘fmhcr 2007 haw expressed concern over the
B in higher educational institutions and the need to eliminate it

1.3 e Ministry of
;l;li:.tl::l:‘lg:;:z ::; :I:un?nn Rcso.urcc‘ I)cvcfnpmcnl, Govt, of India has taken # serious note of
A 4 .ggl‘r}g and ml of !I?e view that stern action should be taken against those
ging in ragging” so that these incidents are not repeated and exemplary punishment i
meted out to those indulging in it. Strict implementation of the guidelines issued by Hon'ble
Supreme Court on this issue has also been stressed by the Ministry,

1.4 Ragging is a criminal offence and lowers the standards of education. The ‘anti-ragging
policy’ adopted by the Institute takes care of preventive, procedural and punitive aspects of
ragging based on the guidelines provided by Hon’ble Supreme Court of India,
recommendations of the Raghavan Committee, instructions/guidelines issued by the

Ministry of HRD (Govt. of India).

2. ANTI-RAGGING POLICY

2.1 This policy encourages socialization of students to the academic environment of the Institute,
simultancously discouraging and preventing any negative acts on parts of senior students,
which goes against the basic purpose of socio-academic integration. “The ‘anti-ragging
policy’ adopted by the Institute therefore is aimed at:

(a) Creation, development and nurturing a conducive, socio-academic environment within
the student population.

(b) Generating and maintaining a high level of confidence within new entrants and their
parcnts/guardians to perceive that fresh entrants to the Institute are welcome and

provided support, rather than being harassed and intimidated.

(c) Keeping in place an integrated system to discourage and prevent any negative acts like
‘ragging’ by the seniors, which disrupts socio-academic integration of new entrapis.
. . ,‘f
(d) Prescribing deterrent measures for any violation of the “Anti-Ragging Policy” by way

of disciplinary measurcs. |
\

\
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ANTI-RAGGING COMMITTEE
ANTI-RAGGING POLICY |

1. INTRODUCTION

1.1 *Merit’ and *Ethics® bei L
extibor it Stmfgrhstssebﬁ}negﬂ::1:3;:9‘:3 :jrlvmg values towards turning out p‘rnfcssiongls of high
different parts of the country with nl1 l&,g‘{cnts. social integration of student’s population coming from
prime importance. ‘Ragging’ . (I‘IR iverse cultural and social h.ack gl’ﬂlmf'l.‘i, hanmes a matter of
Institute and conc;z \ hggff g asocial menace, as'such has no place in academic environment of the
time. Henc rted efforts are required to be in place to prevent its occurrence at any point of

- Hence the need for a balanced ‘anti-ragging policy’ to be adopted by the Institute.

1.2 Hon’ble Supreme Court of India, during December 2007 has expressed concern over the

lr:(:ldents of ragging occurring in higher educational institutions and the need to eliminate it
altogether.

i’

1.3 The Ministry of Human Resource Development, Govt. of India has taken a-serious note of the
incidents of ragging and is of the view that stern action should be taken against those indulging in
“ragging” so that these incidents are not repeated and exemplary punishment is meted out to those
indulging in it. Strict implementation of the guidelines issued by Hon’ble Supreme Court on this
issue has also been stressed by the Ministry.

1.4 Ragging is a criminal offence and lowers the standards of education. The ‘anti-ragging policy’
adopted by the Institute takes care of preventive, procedural and punitive aspects of ragging based on
the guidelines provided by Hon’ble Supreme Court of India, recommendations of the Raghavan
Committee, instructions/guidelines issued by the Ministry of HRD (Govt. of India).

2. ANTI-RAGGING POLICY . )

2.1 This policy encourages socialization of students to the academic environment of the Institute,
simultaneously discouraging and preventing any negative acts on parts of senior students, which goes
against the basic purpose of socio-academic integration. The ‘anti-ragging policy” adopted by the
Institute therefore is aimed at: ~

(a) Creation, development and nurturing a conducive, socio-academic environment within the student
population. : »

(b) Generating and maintaining a high level of confidence within new entrants and their
parents/guardians to perceive that fresh entrants to the Institute are welcome and provided support,
rather than being harassed and intimidated.

(c) Keeping in place an integrated system to discourage and prevent any negative acts like ‘ragging’
by the seniors, which disrupts socio-academic integration of new entrants.

(d) Prescribing deterrent measures for any violation of the “Anti-Ragging Policy™ by way of
disciplinary measures. —




/

3. DEFINITIONS

3.1 For the purpose of this policy the

following are defined a under: -

‘Institute’ mea s Watte: oy S e
ns the Rajiv Gandhi Indian Institute of Management Shillong

‘Hostel’ includes
arrangement. the place/(s) where students are accommodated through institutional

L Y *
Ragging’ constitutes one or more of any of the following acts:

(a) aconduct by any student or a group of students whether by words spoken or written

or by an act which has the effect of teasing, treating or handling any other student
with rudeness;

(b) indulging in rowdy or undisciplined activities by a student or group of students
which causes or is likely to cause annoyance, hardship, physical or psychological
harm or to raise fear or apprehension thereof in any other student;

(c) asking a student to do any act which the student will not carry out in the ordinary
course and which has the effect of causing or generating a sense of shame, or
torment or embarrassment so as to adversely affect the physique or psyche of such
student(s);

(d) any act by a student that prevents, disrupts or disturbs the regular academic activity
of any other student(s);

(e) exploiting the services of any student for completing the academic tasks assigned
to an individual or a group of students.

(f) any act of financial extortion or forceful expenditure burden put on a student by
any other student or a group of students;

(g) any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm
or any other danger to health or person;

(h) any act or abuse by spoken words, emails, posts, social networking posts, e-posts,
public insults which would also include deriving perverted pleasure, vicarious or
sadistic thrill from actively or passively participating in the discomfiture to a

- student(s);

(i) any act that affects the mental health and self-confidence of a student with or
without an intent to derive a sadistic pleasure or showing off power, authority or
superiority by any student or a group of students over any other student(s).
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3 EEH_EN'I'IVE ASPECTS OF

4.1

Systemized Effort

(a)

(b)

(c)

(d)

(e

(0

RAGGING

sf -
or Socio Academie | ntegration of New Entrants

Addre
e S?rezt;lrle CDompetent Authnritics of the Institute,
e P. ean cademics, Chairperson Admis
c rogrammes g other concerned
address/d:scusswns to/with parents/guardiang
Nts at the time of ¢ '

g ounselling meets, new batch induction on
Ch Inaugurals and other such occasions, should invariably assure
nd parents about full protection and s

“Anti Ragging Policy’ of the
. Tl meets be directed towards achieving socio-
academic integration of new e

4 ntrants with the specific merit oriented
environment of mutuality and trust of the Institute.

.sions, Chairperson
official(s) during  their

admission aspirants/ fresh
registration, ba

the students a

New batch inaugurals

The Director and faculty members, durin g new batch inaugurals may provide to

the students, the guidelines on expected behavioural norms wherein a mention
to the Anti ragging policy may be made.

Welcome Party for New Entrants

Senior students shall be encouraged to organize a “Welcome Pariy” for new
entrants. For the said purpose an organizing comrr'rittec may be constl_tuted
comprising of selected senior students of which, a senior faculty member will be
the Ex-Officio-Chairman cum Patron. The Chall‘pflrf.ion - Student Affairs and
faculty members, to the extent possible, should participate in such a party.

Mentoring Cells

: » i i f a Senior Faculty and in
: toring Cell’ shall function under the gmdance‘o ;
dl\i/::::lt 0srupgwisicm of the ‘Chairman, Student Affairs’. Such a cell would be
manned by senior students. There should be one senior student mentor f?r a
specified group of 10 junior students. Membership tp the ‘mento.nng‘ cell’ by
sl:nior students would be orr voluntary basis by invifing applications and
inating membership on year to year basxs._ - ‘
%%I:II;ZI:EO% student mentor will also monitor ‘Psychological Bcha'vnour /
behavioural aberration of new students. If any abnormal behaviour or
environmental adjustment problem observed, the same shall be reported to the
‘Chairman, Student Affairs’.

Social, Cultural, Sports Activities . . .
The membership of all student clubs and committees will be coordinated on the

lines of this (proposed anti-ragging) policy. The induction process to all students’
clubs and committees will be organized in line with the proposed anti - ragging
policy.

Watch and Ward arrangements ~
The Institute has identified following vulnerable locations e
(1)  Hostel blocks and mess, ¢/ ot 5324\
(ii)  Vacant class rooms, [ \
(iii))  Auditorium
(iv)  Canteen, 8
(v)  Playground / Gymnasium

Page 4 of 9



4.2

(vi)  Student activity centres,

(vii)  Favourite joints of students in the vicinity

at such locations including
ironment at eating ‘Joints’ (Canteens, Mess

These areas are :
needed to be carefully guarded if required by posting security personnel.

Wide - dissemination of Anti-Ragging Policy
Prospectus and Admission forms

(1) f\ll prospectus should contain a specific caution that “ragging is banned
m'tl'ue Institute, and anyone found indulging in ragging, is likely to be
punished appropriately which may include expulsion from the institute.”

(i)  All students of the Institute are required to sign an anti-ragging
declaration forms (Annexure I and II) at the time of admission to the
institute.

Erection of Posters

Academic programme office may put up posters in prominent places within the
campus to exhort students to prevent, or not to indulge in ragging, also
mentioning the names of the officials and their contact numbers, to be contacted
in case of “ragging”. The same needs to be displayed on the website of the

institute.

5. MONITORING ASPECTS OF RAGGING

5.1

52

6. PROCEDURAL AND PUNITIVE ASPECTS OF “RAGGING”

6.1

Anti-Ragging Surveys

Anonymous random surveys, across first year students be carried out every fortnight,
during first three months, at all the constituents of the Institute, to verify and check,
whether the campus is indeed free from ‘ragging’.

Anti — Ragging Committee (ARC) at the Institute Level

An Anti - Ragging Committee (ARC) should be constituted at Institute level to monitor
the various aspects related to menace of ragging. The members of this committee can be
nominated by the Director (of which one has to be necessarily a female member). The
ARC may have ‘Dean - Academics’ as chairperson and may also comprise of
Chairperson Student Affairs, Chairperson Academic Programmes and all hostel
wardens as other members in order to carry out the compliance of this policy across the:
whole institute along with the manner in which the same are dealt with.

First Information Person (FIP)

Page 5 of 9



. (FIP) w g
of each academic year. The i wc?:llj :))for:(?rntnatcd by the Institute at beginning

ofany ¢ int of “rape; ' '
y complaint of “ragging”. de first instance intervention in case

(b)  FIP will also need to co-ordinate th

of the Chairperson ARC e 16 preventive aspects of ragging, under guidance

0 create a “ragging free environment”
(¢)  FIP will be responsi i
st o brgl(:;lS\ltbtle 1;? taking steps to ensure that cases of “ragging” within the
0 the notice of the Chairperson ARC as soon as possible.

(d)  FIP is empowered -
: to deal with informal : gt
moto cognizance of any such incident, complaints of “ragging” and/or take suo-

6.2 Ragging Reporting Procedure

(a) If any individual believes that he or she has been subjected to ‘ragging’ or has
knowle(_igc of any such incident, such person (or FIP, who may have assisted the
complainants or those, who have otherwise observed / known about “ragging”)
(_shall have option to file a complaint with the Chairperson ARC. This may be done
in writing or orally. Written complaint is preferable.

(b) FIP or member/s of the ARC will also be available to discuss any concerns
exhibited by any student or a group of students, about ragging.

“ragging” may be made to the FIP within the

(c) Al formal/Informal complaints of
erson ARC as stated above.

constituent unit or directly to Chairp

63 ARC as Enquiry Committee

ARC will investigate all reported cases of ragging, in such a way, so as to maintain
confidentiality to the extent practicable under the circumstances. The investigations
should start maximum within three (03) days of reporting the incident and reports
finalized by the ARC pinpointing the mvolvement of the accused along with
recommendations relating to the punishment will be submitted to the competent
authority maximum within a period of four (04) weeks. In exceptional circumstances,
the Chairperson ARC may grant extension to the time limit under information to the

complainant and the accused.

6.4 Process of Enquiry

The process of enquiry should be such to ensure that principles of natural justice are
adhered to. Details of the process would be identical as in the case of *Sexual Harassment
Policy’ adopted by the Institute. If the ragging also includes an element of sexual
harassment then in that case both committees i.e. ARC and Sexual Hara’ssinent k
committee will look into the matter independently of each other. '

0
i

6.5 Punishment / Penalties for ‘ragging’ !\ '.
Based on the report of enquiry submitted by the ARC, the Chairperson'ARC will .

recomn}end to the competent authority any of the punishment/(s) listed below or any. -~
other kind of punishment, which she/he may consider to be appropriate. ' o

(a)  Withholding scholarships or other benefits

Pare 6 of 9



(b)  Debarring from representation of events,
()  Withholding results
(d)  Expulsion from Institute.
(¢)  Debarring from examination/s. '
() Suspension from the institute or class for a limited period
(2)  Fine with public apology |
(h)  Prosecuting for criminal offence,
(1)  Filing FIR with the local police
()  Cancellation of admission
6.6 Appeal
Appeal with regards to any

; action taken against the accused at any level and / or against the
punishment awarded under this policy, shall lie with the Director of the Institute, which
should be filed within a per

iod of two weeks from such an action or award of punishment.

7. SAVING AND REPEAL CLAUSE

Director of the Institute will possess the sole authority for any interpretation,
amendment to the policy depending upon the need from time to time. She/He
powers to exercise her/his discretion with respect to any or all of the clauses

,(%_

—

5et;;-}mz

modification, or
will also possess
of this policy.

Bl

Principal
Rajgad Dryonpecth's
Shri Chhatrapati Shivajiraje College ¢f Engg,,
Dhargawadi. Pune-412206 |




Functions of Anti-Ragging Committee

. prevalent directives and i '
taken against those indulging in P -

ragging;
To consider the : ’
compl i
sl SR rpn plaints received from the students and conduct enquiry
Port 1o the Anti- Ragging Committee along with punishment g
recommended for the offenders;
Oversee +
the .Pmccdure of obtaining undertaking from the students in -
accordance with the provisions; Sl |
Fin,
Conduct workshops against ragging menace and orient the students: ,”
To provide students the information pertaining to contact address and
telephone numbers of the person(s) identified to receive complaints/distress
calls;
7. To offer services of counseling and create awareness to the students;
8.

To take all necessary measures for prevention of Ragging inside the Campus/
Hostels.

1. The information on ragging can be received in the following manner :

1. Through the notified contact details of the Committee members, and
national help-line number on ragging for necessary relief in terms of
the provisions of the UGC Regulations.

2. Through any other member of the Institute.

3. From any.external source. :

9. In the event of receipt of information of ragging by any of the officers
mentioned at (i) above, he/she will promptly alert/inform the Chairman of the
Anti-Ragging Commiittee of the Institute or any of its members. The activity
shall be completed, at the most, within two hour of receipt of this information.

3. The Anti-Ragging Committee of the Institute shall promptly conduct a
preliminary on the spot enquiry and collect details of the incident as available
prima facie. The preliminary investigation/details of the incident shall be
immediately brought to the notice of the Chairman of the Institute. The
activity shall be completed, at the most, within twenty hours of receipt of
information.

4, The Anti-Ragging Committee of the Institute shall promptly conduct enquiry

into the incident as per provisions laid down in Clause 6.3(¢) of the UGC
Regulations.
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WOMEN?’S GRIEVANCE REDRESSAL CELL

1.  Objective of the Women’s Grievance Redressal Cell

1.1

1.2

1.3

1.4

1.5

arassment and any other type of

The Cell will deal with the cases/ complaints of sexual h
hing women staff of the college.

harassment of the female students, teaching and non-teac

The Cell shall process all the individual complaints and take immediate suitable action.

The Cell will provide assistance to the Faculty/ Colleges for taking preventive steps in the
matter of gender discrimination and sexual harassment.

The principh will be the Chairman of the Cell and may appoint members of the cell.

The cell may form/ review the guidelines/ policy for redressal of the grievance as required

from time to time, which may be accordance with those issued by Supreme Court
Government Agencies.
Ci?mrfrmg_z:}
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Grievance Procedure

2.1

2.2

23
24

2.5

2.6

2.7

Any women employee or female student will have the right to lodge a complaint concerning

sexu‘al harassment against a male student or the employee of the institute by writing a letter ir
putting the compliant in the principal’s office. -

The complaint will be afforded full confidentiality at this stage.

After receiving the complaint, the chairman shall convene the mee.ting ofthecell.
The chairman will appoint investi gation committee, coordinator will convene the meetings.

The investigation committee shall then decide the course of action to proceed.

The complaint will stand dropped if in accordance to the committee the complaint Has not

been able to disclose prima-facie an offence of sexual harassment by complainer/ her
representative.

In case the investigation committee decides to proceed with the compllzu}t, the.mshes of ﬁt;he
complainer shall be ascertained and if the complainer wishqs that a warning will sui:idczm e
alleged offender shall be called to the meeting of the committee, heard and if satisfi o 1an
warning is just and proper, he will be warned about his behavior and non-occurrence of i
case the complainer request that the complaint should be procee.ded with beyond mere a
warning, the same may be proceeded with in the manner prescribed hereafter.

i Sl ] a - = iy -
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3. Procedure for investigation

3.11f the complainer \.wishe_s to proceed beyond a mere a warning to the accused, the’
accused shall be given in writing by the investigation committee an opportunity to

explain within one week why he should not be, for good and sufficient reasons, be
punished for the act of sexual harassment on his part.

3.2 If the written explanation of the accused is not found to be satisfactory or if he

does not provide any written explanation, the investigation committee will decide
whether the offence deserves a minor penalty or a major penalty.

3.3 In the event that the investigation committee deciding that the accused be

imposed a minor penalty, the said penalty will be recommended by the investigation
~ committee to the chairman of the cell for decision.

3.4 If the investigation committee comes to a conclusion that the accused in case if his
guilt proved, should be imposed a major penalty, it shall make a recommendation of
action. If the accused is an employee, he may be placed under suspension under the
provisions of act.

3.5 If a person is charged with physical molestation or rape on college / society’s
premises, he shall be immediately placed under suspension pending the completion of
the investigation and enquiry. Appropriate actions can be initiated as per the laws of
Indian penal code. ° e

" 4. Punishment for sexual harassment .

4.1 Any member of the institute fraternity (student/employee/outsider related to
institute) found guilty of sexual harassment shall be liable to be punished. This shall
be subject to the same penalties for major or minor misconduct as prescribed under
government/ university rules. T
4.2 A student guilty of sexual harassment shall be liable for any of the following
penalties:
a) Warning or reprimand.
b) Suspension from university/ college for a period of one month.
c) Debarment from appearing for the examination for a period up to three
ears.
d) ﬁustication from the university as the case may be.
e) Any other punishment as defined by the government/ university act.




5. Protection against Victimization

The committee note P ga
d and approved the poli i inst Victimizati
s policy on Protection against Victimization of the
Women's Grievance Redressal Cell as following-

a In the event of the complainer being a student and the accused being a teacher,
during the pgndcncy of the investigation and inquiry and even after such an enquiry if
the teacher is found to be guilty, the accused will not act as an examiner for any

examination for which the student appears.

d both being employees, during the
f the accused is

the condition reports of the complainer,

b. In the event the complainer and the accuse
pendency of the investigation and enquiry even after such an enquiry i
found to be guilty, the accused shall not write
if it is otherwise so authorized. :

Principal
Rajgad Dn s
Shri Chhatrapati Shivajiraje College of Engg.
Dhangawadi, Pune-412206
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- w Shri Chhatrapati Shivajiraje College of Engineering

Dhangwadi. Tak-Bhor, Dist-Pune 412206
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Internal Complains Comittee

Dase: - 603707
Minutes of meeting
1) Purpese: Planming of Women s dav celebration
3} Ouline meeting on zoom platform with following credentiaks:
Topec Womens dav celebration
Time Mar 62021 1100 AM India
Jomm Zoom Meeting
heps usOdweb 200m us | TA9O83003 10 pwd=UXRIWE YOSUK T I VOQIKOWVerlUGSr
uTes
Meeting [D 769 9830 0310
Passcode WKOXL
3 The followmng points have discussed in the meetung
i) A webenar will be arranged to ceichrate women's dav. The guest s fimalizad for
delrvenng ik on the topxc entithed “Uses of Medicinal plants i dav 1o day hife ™

"l The following responsibihities are assigned to the KOC members

T T i
I Profhalel G Nowoftaeks | o
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"3 T Prof Bandal! B  Poster and advernsement o
T4 Prof Salenkbe S P ICC el od gonerance and remistranon.

TS Prof Mashawade A  Cernficate dessgn preparson



4) Screenshot during the meeting

S) Signatures:

Sr. No.

1.
2.
3,

Name of faculty
Prof. Kale J. G
Dr. Jadhav Y. G
Prof. Bandal J.
Prof. Salunkhe S. P
Prof. Manakawade A.
Prof. Gaware

Mrs. Dixit V. D

D7 & Jadhov
Secretary

{ Lee):

Signature
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Raygad Dnyanpeeth’s
SHRI CHHATRAPATI SHIVAJIRAJE COLLEGE OF ENGINEERING

Giat No 237, p + "
W No 237, Pune Bangalore Highway, Dhangawadi, Tal - Bhor, Dist- Pune (Maharashtra)

Ref. No. RD/SCSCOE 1CC /2020-21/02 Date: 12/01//2021
NOTICE

\Il the Ladies staff members of SCSCOE are hereby informed that meeting is
«heduled in FE class Room on 12/01/2021 at 12.30 pm regarding planning

-ﬁafwm ity and execution of program on celebration of Makarsankranti.

-
1

< o l\
_""' — 5 o ey 51\
Prof. J. G. Kale Dr.S.B. Paul ' |
Chairman Principal
Chairrmzn
LC.C
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. Rajgad Dnyanpeeth's
Shri Chhatrapati Shivajiraje College of Engineering
Gat No. 237, Pune Bangalore Highway, Dhangawadi, Tal - Bhor, Dist- Pune (Maharashtra)

i

' Ref. No. RD/SCSCOF/ ICC 12020-21/03

Date: 05/03/2021

NOTICE

All the INTERNAL COMPLAINTS COMMITTEE members of SCSCOE are hereby
informed that online meeting is scheduled on zoom platform on 06/03/2021 at

|1 am regarding planning activity and execution of program on celebration of
women’s day.

Bom Meetig ID: 76998500310
Password: JWKOXL

s B
Prof. .éﬂ

Dr. S. B. Patil

Chairman Principal
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Sr. No.

Rajgad Dnyanpeeth’s A
SHRI CHHATRAPATI SHIVAJIRAJE COLLEGE OF ENGINEERING

N Gat No. 237, Pune Bangalore Highway, Dhangawadi Tal. Bhor, Dist - Pune. Pin code - 412206 Maharashtra, India
s
U (Approved by AICTE-New Delhi & DTE-Mumbai, Recognized by Govt. of Maharashira, Affiliated to Savitribal Phule Pune University, Pune)

ADMISSION FORM
Direct Second Year Engincerlng| E l

First Year Engincering [ ]

Branch: ....l".".(‘.(Ll’.\(I nea [ Academic Year : ......... ol- 4L
Quota (Government/AV/J&K/Institute LeVEI/OMS)....vveveeriiiiieeieiiiiiieeeeeeeeecieaaaeseveraannens
MHT-CET / Diploma Marks
P+M+C/..... @” o Other
=
1. Name of Student: .....Shanldha.......... N \\'\0\ ............. Rasan......
(Capital Latters)
(Last Name) (First Name) (Middle Name)
2. Name of Parent / Gurdian : Shakh. \iasan......chanc)..\?.\o.\ .........................
3. Mother Name:..... -\ S 0vennne. Father / Mother Occupation: ...... (0XKEX e
4. Address for Correspondence: . f/T:...... khed..~..Shivapur...-. Tl = Raveli.
..... DA% 5 PO ceveecevisseeseneeennnen. Pin Coder, 410, 2047
5. Permanent Address: ..... AlT...... Q\’\Q{’QC)Q_)P051€~\PO IQ‘\TD\\DC&TQMQL'
..... ES eI 0o RIS Y o SN L N
6. Candidate Contact No.:. 3999502636  Parent Contact No.:..36Q.4093H 4..........
7. Email ID: Nial ATCS FR.6% @Qg\rﬁ:\ Aadhaar No: ....3550.1.%89. .87 .8%.....
8. Date of Birth:......... 162855808l Birth Place: ... 2. &= %8S
9. Gender :........ [ Lo Marital Status: Mayfied / UnMarried
10. Candidate Belongs to which category : Yes/No.
State Details (OPEN/SC/ST/VI/DT/NT1/NT2/NT3/SBC/OBC/SEBC etc) :........208M.........
11. Caste:.o. LAMS I oo Religion:........ FOMS
12. Scholarship Scheme for Student \F;I}C/ Scholarship / Free ship 1...EBC...
13. Are you physically handicapped? Yés/No.

%S/No.

14. Is your father an Ex-serviceman or Defense service :

15. Weather the candidate desires to stay in hostel?
16. Weather the candidate require transport facility



| DECLARATION AND CONSENT TO BESIGNED BY THECANDIDATE |

I declare and covenant that,

[ have read, understood and 1am fully aware of all the Rules of Admission, Cancellations. and Rules for

refund ete. for admission under Management Quota/ against vacant seats after CAp Round for the current year

and after understanding these Rules, [ have filled this form of application for admission for the current academic
year.

The information given by me in this application form is true to the best of my knowledge and belief. |
have not been debarred from appearing at any examination held by the Government constituted or statutory
examination authority in India. [ hereby agree to confirmed to any rules acts and laws enforced Government and
RD's Shri Chhatrapati Shivajiraje College of Engineering authorized and I hereby undertake that to long as [ am a
student of the college in will do nothing either inside or outside the college campus which may result in
disciplinary action against me under the rules, acts and laws laid down by Government / University, college
authorities.

I fully understanding and agree that the principal of the college will have the right to expel and / or
cancel admission from the college for any infringement of the rules of conduct and discipline prescribed by
the Government /College/University (if any) and the undertaking given above.

L also agree that rules framed from time to time by the University of Pune and Directorate of Technical
Education or by any concerned authorities under any concerned statute or the state of Maharashtra relating to
refund of fees in case of cancellation of admission by me from the college shall be binding upon me, and I shall not

be entitled to any other amount either by way of compensation interestor otherwise.

None of information, which may be available with college relating to me or any of my record, be furnish to any

third party.

Signature of Student

DECLARATION TO BE SIGNED BY THE PARENTS/ GUARDIAN

I declare that, the particulars furnished by my son/ daughter / ward in this application form are correct to
the bestof myknowledge and belief. Also Ihereby declare that I have read, understood and Iam fully aware of rules
of admission, cancellation and refund for etc. which Govt. of Maharashtra/University may levy from time to
time by due date, and in the event of failure on my part and / or on the part of my son/daughter / ward, the
principal of the college may take such action against my son / daughter / ward has he may deem fit. I hereby

confirmed that it is obligatory on our part of abide by all the rules of RDTC-SCSCOE. I confirmed all

declaration and covenant agree to by my ward as above.

I will sign the requisite agreement bond as prescribed by the Government

o

Signature of Parent / Guardian



UNDERTAKING
(Regarding the attendance of student be given by the parent/legal Guardian)

er./I\/s. Ui Ik N hal Y 1San Son/ daughter of Mr./Mrs. Shalh H“MOHC)\J‘(;!
Roll No. : -

studying in Class: ~ Branch: e (.}\( \ Y\‘\ Ceol

I hereby declare that.

1. T have been informed that my attendance is below 75% in theory lectures and 100% in practical, I will be
detained from appearing for the examination of the semester and will have to repeat the study in case year

.. of study during the next year.

2. I will attend the Class as to satisfy the requirement of attendance as per the Rules and Regulation of Pune

University; else will be eligible to be detained.

Place : 33\“0“9“30@\ )
Date: 3\-8-207|

AT P

Signature of Student Signature of Parents/ Guardian
FOR OFFICIAL USE ONLY
Demand Draft / Cheque Cash Net Banking / Cards / NEFT
DD No: Receipt No.: Transaction Ref. No.:
DD Date: Receipt Date: - Transaction Date:
Bank Name: Amount Rs.: Bank Name:
AmointRs.: Amount Rs.:

Student Section ccountant H.O0.D. OS/ Registrar Principal

b :



Step by Step
Guide On

How to Fill An
Online Anti Ragging
Undertaking
on

https:/antiraqqing.in




Click here to enter the form.
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Fill the Personal details here:
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Fill the College details here

-
''''''' e LR TS e
e L e T—
gy 8 . e -
CMEnge Poume b+ -! I
Comnge Phes e = |
Fill the Course details here:

Favis wavhed with red * are compgisory.

After filled all required fields, you need to click on

Next button.
Note: - In the “Year of Study” you have six options:-
e If you select 1, then you don't need to fill the

Confidential Survey.
e If you select 2,3,4,5 or Other you will have to fill the

Confidential Survey.




You need to check all the checkboxes then click on
Submit Button

Bl e

1 il
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[ E T LB e e o R A CHESRARINE e b0 5 e Wl | it ol e
48k pw i a1 ache of Ragging | wil rapur e coskey (rinmesiabety b my Privcp i chor andine 4 e A0 Magging el line o 1800 (36 1577 &

kb Pl antapge

[ L T
oMWY
Foliow us on n: i

"Wﬁ';*mn*".am.
Thereafter, you need to click on Submit button.

This pop-up confirms that you have on line
registered successfully and you have to fill the
Confidential Survey also. Click on OK button, this
will redirect on Confidential Survey form.

—
The page at https;//antiragging.in says:

Thank yeu for en line registraticn, Before you receive the
undertaking by E-Mail we request you te participate in 2
confidential survey. The questions will appear in the

fcllo ving screen. Ve assure you that this survey is truly
confidentail. No part of what you will say in this survey will
be conveyed to your college authorities. Your name will net
appear anyhere. Thank you Anti Ragging Cell
helpline@antiragging.in Tell Free Number - 1800 180 5522

Ernail Cortact: helplineZantiragging.in

oK |

seshesn
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b Utdn,

F. ) —— -
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This is Confidential §
for each question

AR
i N R S ey $

mﬂMl.MTM!GAMM_M DRABSL

Floane st

o RIS bematy and bultvel,

i e L T mmmﬂm S/ e, e e s
v [ el tawaled i B bl @ el

ur
vay Ploase soloct one option

R —
e =
-
T e g .
S—

I b e s i Mgy S b St oot 0 -

B g Bt (i

R e e L ppeu———

e e B L b e St e Y g S
™ -

T i S i e e aew b8 o md b bt s ¥ [
N D C . e
B o o e h b g s w ™
DT e (o B e o e - L
v i W e e Pl s Y 4 i M i
v e P

B e ey e - et g

:-q-aeuu:.,r..a_-!na,.. Felow =5 “. ]

This pop-up confirms that you have successfully
submitted the form. Click ok button this will return
the homepage of Anti-Ragging web portal

(https://antiragging.in)

The 0age at nTIDS//ANTIFAGING in Says

Thark «ou fer paricrpatmg in crling tune,. Cinleve
Undartaking and tur g confirmatien il be send e jou
geer email sleng with & cenfirmition tmit en  our mebile
nurer Thans | cu ~nti Ragging Cel

heiphned antuaggngn Tell Free Humbes - 1820 180 3522
Erl Contact helpine S antuaggngin




AMMEXLIRE T
ATTIDAYLY BY T SI1UDENT

i Jut ame of shudent Wil sk s VAl STRTN PN DTN (AT ]

& g My [Mre JMe ey
Y (e of (e st -
receivend & oy of the | Ragusttons o ( ety thes Marow = ol Bnepyrwy # VR e
R il A

Educational Tnstitutions, 2000 (b vinafies ¢ ) the " Pagp et
fully understond the provislone contatied in e smul Pogui atins
o ATH] AT EArats A T

7) [ have, In patioukar, pened dnose of 1 Bpapdatie

what constitutes ragging

4. I have also, in partioda, perused dmme / and clmes 9. | of the Bag lafiee e s
fiatie to be taker B

jve action that 14

aquing, s trmby of (rbsaby, o8 Paing  pmet

am fully aware of the penal and administrat
me in case | am found guilty of or abetting 1
of a conspiracy to promote 1aguing.
9 I heroby solemnly aver and undertake that
a) 1 will not Indulge In any behaviour of mt that may be
ragaing under clause 3 of the Reguintions
b) 1 will not participate in or abet or propagate theeasgh arry A1
commission or omission that may be corvlititad a6 ragying urder cares
3 of the Regulations.
S) I hereby afirm that, If found guilty of ragging, | am habde for gurisherers
according to clause 9.1 of the Regulations, without prejudice to ary other cAminal o
f::emwhemcenagalnstmmderanypwailawmanylawfortrnnm-mm .
6) 1 hereby dedare that I have not been expelied of debarred from adeission o
guilty of, abetting or betrg par”

mﬁnsﬂh:timinthewmtryonacmtdbdngfoum
ndfurﬁﬂafﬂmthat,inascmedwm:\ .

of a conspiracy to promote, ragging; a
found to be untrue, 1 am aware that my admission |s liable to be cancalied.

crtrlith oo ¥

ot

Dedaregthis ___day of month of year.
Signature of deponent
Name:
VERIFICATION
Vedﬂedﬂﬂtmewntentsofﬂisam@vitaremmmebestufmvknowhdgemdm
concealed or misstated therein.

partofﬂveafﬁdavnlsfalseandnoﬂinghasbem
Verified at__(place) on this the fday) of __(month) , (year) .

Signature of deponert

'Sdemnlyammaedandsignedlnmypresmont!ﬂsﬂm (day) of __ (month) .,
(vear) _ after reading the contents of this affidavit.

OATH COMMISSIONER
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ANMEXURF T1

AFFIDAVIT BY PAREN T/ GUARDIAM
(h

I, M /M M
AN F A ‘onandian ) )
) Farthes /oot baes [ quiaerBan
i ol (i nearne of stistent with
TSN e Ao evolmenl  omber) , having  tewn  admitted ™
hawe roepbeec 3 copy 0f the LI

_iname o the hnsthuiion)
frwr At et dwne, JONa,

Wd:-!ﬁwm on Cieteng the Manace of Raoging n ’N"P' Ee
(horeinafier calied the “Reguistione™), carfully ead and Rty understond 1he M

1::1-11»&\&_1 in the wald Regidations wiare
2) 1A
ave, in pacticular, perused dause 3 of the Reguiations and am AWaT =
of the Requiations and

:}hu anstihutes ragging.

= er have also, I particular, perised dause 7 and dause 9.1

\ m.dmmmmmmmmmmmdhmmheww
actively or passively, of

my ward In case he/she Is found guilty of or abetting ragging,

:“‘Qmﬂdanmgpnwmmnmrminq.
) I hereby solemnly aver and undertake that
; aadmatnwbecmsﬁmtﬂd

as
b) My ward will not participste in or abet or propagate
mnmbgonorunm&umayhewsﬂhmammdw
3 of the Regulations.
5) rmmammwmmdm.ww“m“w“‘“m‘
R@um,mmmimwmmmmm
Mumwwﬂw“wwm‘““m“

6) 1 hereby dedare that my wal

in any institution In the country on
pﬂtdawwﬁacvmpmnﬁe,mggm
isbummbemmmamiﬁmal’my

__dayd_._____ﬂ_mmma____war-

and further affirm
uuﬂlsuabletobecanceﬂed.

Dedared this

Signature of deponent
Name:

Address:

Telephone/ Mobile No.:

VERIFICATION
Vaiﬁedmatmemnmmsofﬂisamdaﬂtmmmﬂebestdmkmwmandm
false and muinghasbeenmmledorm' therein.
__{month) .

part of the afdavit is
 [place) __on thisthe (day) - of
Signature of deponent

Verified at
mewﬂhmmmmmm,d_‘fmq
(Mj amerreadingmemnwtboruﬂsamm

QATHCDNMISSIONER
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UNLYERSELY (RANTS COMMISSION
Proforma for moaitoring the directione of Hon bie Qupreme Court of India on messures
agmnst Ragging n eucationa! inetinitions
St No. | Name of the instituton, ity i
! \c!_:.\_u | .
1 | Whether  Ant| ‘;ﬂ““m ‘\M-‘ ‘Rﬂ.‘] Yea'No
. Constitured” . |
2 Whether  Anty I'Iiang Commitiees I Yea/No ;
_ L were Uonstituted” | - |
} Whethar prospectus mention possible | Give brief details
| ; lﬁ!(“'ts Q.E..‘l}[_\s'l_Ra“ms 4l B 1 i ~ (.
|4 - Whether names, telephone nos. of | -Do-
authontes o be contacted have been |
= . publicizod made available to Freshers | a {
S - Whether students are allowed free -Do-
access to phope (Cell & Landline) in |
| bostel(s) for timely reporting —
6 Whether Semors counseled . S -
7 | Whether Freshers counseled Do
K - ! Whether  oricntation  courses  for -Do- |
reshers conducted —t
9 ‘;mwagswdé ) " 9(a) Date of formation
9(b) No. of m
9(c) No. of raids
9(d) Frequency of
| (e)Surprisc raids
(f)Others measures  taken
by the squad
9(g)No. of cases detected
9()Action taken a5 foilow
. up- ; et
- + - z a) Date of formation
9 e }gb)) No. of members
: i 10(c) No. of raids
i ; 10(d) Frequency of raids
? .' | 10(c)Surprise raids
| - | 10(f)Others measures taken
| by the squad
" 10(g)No. of cases
! 10(h)Action taken as follow
| . N E——
@ 1““‘?"5’“"”) ted ot 12(a) Suspension |
2 Punishment me 12(b)Rustication ‘.
12(c) Expulsion
13 No.of F.LR.(5) lodged by Institution |
with deatils e —




THE GAZETTE OF
: INTYIA EY1
fﬁﬂllmupv (Pant (11 Ser 4]

UNIVERSITY GRANTS coMMIsston
NOTIFICATION
New Delhi, the 2 $th December
' : 2011
Ne. F. 18320 '
ufﬁon .l me"lm P NL—In exercise of powers conferred under clauee (£) of sub-asetion (1) of
the following regulations, namely- ommistion Act 1056 (3 of 1956), the University Cirants Commission heretyy makes
(1) These regulations ma
y be called the “curbing the M e in Hi ationsl Inatinstions (second
Amendment) Regul 2013 ng enace of Ragging in Higher Fdve
(2) They shall come into foroe on the date of their publication in the Official Gazette.
WM

2. In UGC Regulations on Curbi
e : uhMmofWuiﬂlliWﬁ&nﬁaﬁl Inatitutions, 2009,
'“"“""'""ﬂl"ll‘!\lllhﬂl'll).inﬂnMmm]aﬁﬂdhmlﬁw,hmwﬂiﬁuhm"""

deleted:
nﬂldam,’ M“‘Mllmpmum Wmmmﬂmmmﬂﬂﬂ&h

OATH COMZMISSIONER”

memmmdmmmwwwdhhemﬂmﬁmﬁdﬂ

04.07.2009.
ANNEXURE-
i i ot ment pumber) s/o d/0 Mr/Mrs/Ms.___, having been
= the Menace of

1 £ L
admived b (4 SO0 0 s, 205
Ragging in Higher ; ons, 200,
undﬂmodthepwvilimoomimdind:emdneglﬂlﬂm
3ofﬂuRemﬂaﬁmmdamnmumwhuwmﬁmm

) lhlvc.inpuﬁuﬂlr,pausedchuse
) f the penal and
i jcul ,pmusedclmc?uﬂclﬂn&lofmemhﬂmuﬂm.ﬁﬂyawno _ _
@ m::;m;nhlhﬂewhmlﬁnﬂmhmlmfmmdgmltyda abetting ragging,
acﬁvelyorpnaﬁvdy,orbcin;pmﬁampimrmpmmmm

lhuebywlemﬂyammdundﬂ‘ﬂhﬂ!ﬂ
clause 3 of the

@
(a)Iwiﬂqnhdulpidanybchmimormdntmybemmﬁnmdnnningmda

Regulations. "
xwﬂimtputiﬁpminoﬂbﬂﬁ'mw
g:gﬁmgmn;mﬂadmhmwmpﬂnﬂm

thmulhmyactofcomninionoronﬁssiwmnmbe



O)

Declared this day of

I am liab}
any other criminal actj efmmmwlochmmuf
any law for the time being in force,

lhmbydacluut!mlhnvenotbomex country

. \ pelled or debarred from admission in institution i

lcth:t.nofhunsfomd.iudtyof.lbuuingorhdngplnoflmupimybwmxﬂsﬁm:dﬂ:mhudﬁz
mcmthedeclmumisfoundmbcunm.Inmnmlhumyldminionhlhhletobecmdled.

month of year,

‘Signature of deponent
Name:
VERIFICATION

Verified that the contents of this undertaking are true 1o the best of my knowledge and no part of the undertaking is false
and nothing has been concealed or misstated therein. '

Verifiedat_ (place) _onthisthe__(day) _ of (month), — fyecan)

I, Mr/Mrs/Ms.

Signature of deponent

Name:

ANNEXURE-II

UNDERTAKING BY PARENT/GUARDIAN

(full name of parent/guardian)

father/mother/guardian of, (full name of student with admission / registration/enrolment number)____, having been
admitted to____ (name of the Institution) , have received a copy of the UGC Regulations on Curbing the Menace of
Ragging in Higher Educational Institutions, 2009, (hercinafter called the “Regulations”™), carefully read and fully
understood the provisions contained in the said Regulations.”

2

3)

@

(%)

(b3l eilu-2 o SEm

-

[ have, in particular, perused clause 3 of the Regulations and am aware as to what constitutes ragging.

I have also, in particular, perused clause 7 and clause 9.1 of the Regulations and am fully aware of the penal and
administrative action that is liable to be taken against my ward in case he/she is found guilty of or abetting
ragging, actively or passively, or being part of a conspiracy to promote ragging.

1 hereby solemnly aver and undertake that

(a) My ward will not indulge in any behaviour or act that may be constituted as ragging under clause 3 of the
Regulations

(b) My ward will not participate in or abet or propagatc through any act of commission or omission that may be
constituted as ragging under clause 3 of the Regulations.

r

I hereby affirm that, if found guilty of ragging, my ward is liable for punishment according to clause 9.1 of the
Regulations, without prejudice to any other criminal action that may be taken against my ward under any penal
law or any law for the time being in force. o R



p THE GAZETTE OF INDIA : EXTRAORDINARY [PAxT IS 4]
%

(6)  Therchy declare that my ward has not been expelled or debarred from admission in any institution in the country
onwomofbdmfmudwihyof.lbuﬁmorbeh;pmofwonlpimylommﬂmm
that, in case the declaration is found to be untrue, the admission of my ward is liable to be cancelled.

month of year,

Declared this day of
Signature of deponent

Name:

Address:

Telephone/Mobile No.:

VERIFICATION o
VﬂiﬁedMﬁnmaftﬁsmduukingmmmdnhutofmykmwhdgcmdrnpmofmmuhnsllﬂﬂ

and nothing has been conoealed or misstated therein.
Verified at _(Place) on this the (day)__of (month) _.(vear) .

Signsture of deponent

Government of India Press, Ring Rosd, Mayapuri, New Delhi-110064
: Frinicd by o Mantgcr, LRt e Conirulle of Publicatios, Delhi-1 10054,
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Harassment/Diserimination Complaint Form

Shri Chhatrapati Shivajiraje College of Engineering (SCSCOL), Dhangwadi.

Directions:
If you believe that you have been unlawfully harassed/ diseriminated against, please fill out

this form (giving as much details as possible) and return it to the Internal Complaints

Committee (ICC)

N

By Hund: Prof. J.G.Kale, Presiding Officer,ICC(Head, F.E Engineering) OR
Prof.A.S.Sondkar (Dept. Computer Engineering)

PART I

Name :

Date of Complaint : [/

Department/Section :

Designation :

Individual(s) who allegedly committed harassment/discrimination:

a.)

b-) T .

&

-3 .

ncident in as much detail as

1. Describe the nature of your complaint. Include dates and the i

possible.




\, 2. Your relationship (o the individualis cngagin;; i}l;all
supervisor /Colleague /Student/ Faculty mlemb eged harassment:
er

Others (specify if any)

4

3. Is there any physical evi
y evidence that supports your complaint? If so, please describe or attach a

copy-

e

——————

4. Have you previously complained about this or related acts of sexual harassmentfdiscrimination

to alCC officials or any other Higher Authority? If so, please identify the individnal to whom you

complained, the date of the complaint and the resolution of your com plaint. -

R
SRR
e
-

5. Why do you believe this incident occm:red?

6. Iqentify all employees;‘studcnts.’collengues or others with knowledge of the conduct about

which yon are complaining:




Part 111

A ckmmfedgmem

To investigate your complaint, it will pe hecessary 1o interview you, the alleged harasser(s), and

[ the allegations or defenses, T he JCC will potify all persons
involved in the investigation (hay it is confidential and (hat unauthorized disclosures of

information concerning the investigation could result in disciplinary aetion, up to and including
termination of employment.

any witnesses with knowledge o

The information provided in thiy complaint is true and correct to the best of my
knowledge. I am willing to cooperate fully in the investigation of my complaint and provide

whatever evidence the ICC deems relevant.,

Signature Date

For ICC Use Only

Complaints Received on Presiding Officer
' ProfJ.G.Kale
Date: / /
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